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ARTICLE 1- PURPOSE OF AGREEMENT

1.01 The purpose of this Agreement is to maintain harmonious and mutually beneficid relaionships
between the Employer, the employees, and the Association, to set forth certain terms and
conditions of employment relaing to remuneration, hours of work, employee benefits and genera
working conditions affecting employees covered by this Agreement.

1.02 Notwithstanding anything contained in this Agreement, an employee may present acomplaint to
the Chief Commissoner, subject to recalving permisson to do so from the Director and/or a
designate named by the Chief Commissoner.

1:03 No employee(s) within the Bargaining Unit shdl be required or permitted to make a written or
verba agreement with the employer or its representative which may conflict with the terms of the
Collective Agreement.

ARTICLE 2- DEFINITIONS

2.01 Inthis Agreement:

@

(b)

(©

(d)

(€

()

()
()

“Cadlback” means anemployee caled back to work after ghe has left hisher place of
work.

“Classficationseniority” means the length of time served in a dassfication included inthe
bargaining unit.

“Employeg’ means any person employed within the bargaining unit as defined in Clause
3.01 of this Agreement.

“Employer” meansthe City of St. John's, its successor, or its designated representative.
“Overtime’ means work performed by an employee, at the request of the Officer-in-
Charge, which results in the employee working in excess of the scheduled work day or

work week.

“Chief Commissioner” means the Chief Commissoner appointed under the City of St.
John's Act or any officia appointed to act on higher behaf.

“Seniority” means the length of time employed inthe S. John's Regiona Fire Department.

“Working day” means a day upon which an employee is scheduled to be actudly at
his’her place of work.



0] “Specid Assgnment” means the assgnment of a member of the Bargaining Unit to carry
out dutiesnot normaly performed by a classificationcovered by this Collective Agreement.

()] “Director” means the Director of Regiond Fire Services (Fire Chief), appointed as the
chief adminigtrative and operationd officer of the St. John's Regiond Fire Department.

(k) “Emergency Callback” means callback of additional staff from off-duty status, at
the discretion of the Dir ector or Deputy Chief on-call, to r eplenishand/or add staff
during afire, natural disaster or other unanticipated emergencies.

0] “ Scheduled Overtime” means an employee scheduledto work before ghe has | eft
his/her place of work in accordance with Article 10.05.

(m  “Temporary Firefighter” means a per manent employee, subject to lay-off status
and subject to recall. Temporary Firefighters shall not be entitled to Group
I nsurance benefits.

(n) “Relief Dispatcher” means a casual employee replacing regular permanent
dispatchers when absent from work. Relief Dispatchers shall not be entitled to
Group I nsurance benefits and terms and conditions of employment are outlinedin
Article 40.

ARTICLE 3- RECOGNITION

3.01 The Employer recognizesthe Association as sole and exclusive bargaining agent for al classes of
employees identified in Schedule "A".

Schedule A

Assgant Fire Equipment Technician

Assdant Training Officer

Civilian Digpatcher

Communications Officer (until December 31, 2006)
Communications Supervisor (darting January 1, 2007)
Fire Captain

Fire Equipment Technician

Fire Inspector

Fire Lieutenant

Fire Prevention Officer

Firefighter

Reief Civilian Dispatcher



3.02

3.03

Senior Fire Inspector
Temporary Firefighter
Training Officer

No work ordinarily assgned to the classfication included in Schedule "A" will be transferred or
contracted out to any other authority until the authority to whom it is proposed to transfer or
contract out has agreed in writing with the Association to be bound by the provisons of this
Agreement.

Should anew classification be created or developed in the St. John's Regiond Fire Department,
the Employer agrees to consult with the Associationas to whether the new classficationshould be
included in the Bargaining Unit. Should the parties be unable to agree as to whether the new
classfication should be induded in the Bargaining Unit, the matter shal be referred to the
Arbitration Board set up in accordance withthe relevant provisons of Article 8 for decison. If it
is agreed or should the Arbitration Board decide that a new classficationis within the Bargaining
Unit, then the rate of pay for the classification shall be negotiated by and between the Employer
and the Association.

ARTICLE 4 - NO DISCRIMINATION OR HARASSMENT

4.01

4.02

4.03

The Employer shdl not discriminate againgt employees with respect to terms or conditions of
employment on the grounds of race, creed, colour, age, sex, maritad status, politica or rdigious
affiliation, nationd origin or by reason of membership or activity in the Association.

The Association agrees that there will be no intimidation, interference, restriction, or coercion
exercised or practiced with respect to any employee by any of its members or representatives.

Both the City and the Association consider sexua harassment as defined in Provincid Legidation
and persona harassment as defined herein to be reprehensible and are committed to mantaining
an environment where such harassment does not exis.

To this end, the Association and the City recognize the right of employees to work in an
environment which is free from harassment. The parties undertake to investigate aleged
occurrences with all possble dispatch. If harassment has taken place, the City shdl teke
appropriate action and shdl ensure that the harassment ceases. The victim shdl be afforded all
reasonable protection from repercussons which might result from hisher complaint.

A grievance under this clause shdl be filed with the Chief Commissioner a Step 3 within twenty
(20) working days of the incident giving rise to the grievance.

An individud is free to file a complaint in any forum and may do so however, an individua who
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wishes tofileand process agrievanceonany alegation of harassment must do so before actively
proceeding with a complaint in any other forum.

In the event the parties are unable to resolve the matter, either party may refer the matter to
arbitration in accordance with Article 8 and the parties shall make every reasonable effort to
schedule a hearing within sixty (60) caendar days of the referra to arbitration.

@

(b)

Sexud harassment is comprised of unsolicited comments, gesturesor physical contact of
asexud naturethat the individua knows or ought reasonably to know to be unwelcome,
objectionable, or offensve. Except in grosssituations, whereanindividua takesexception
to the actions, behavior or comments of another individud they should warn the other
person that their behavior is unwanted and must cease.

Sexua harassment may involve favours or promises of favours with the threat of reprisa
for refusng.

Sexud harassment can be expressed in a number of ways which may include:
- unnecessary touching or patting

- suggestive remarks, jokes or behavior

- demands for sexud favours

- physicd assaults

For the purposes of this provision Persond Harassment is defined as repeated, perdstent
and intentional comments or actions designed to deliberately abuse or humiliate a person
and whichresult inanintimidating or hostile working environment; it is understood thet the
work performance of employees who are subject to harassment may be adversely
affected. Such dleged harassment will not indude supervisor/employee performance
assessment and gppraisal or matters within the normd disciplinary processes of the City.

ARTICLE 5- MANAGEMENT RIGHTS

5.01 All the functions, rights, powers and authority which are not specificaly abridged, delegated or
modified by this Agreement, are recognized by the Associationas being retained by the Employer.
These rightsinclude but are not limited to the following:

@

(b)

to maintain efficiency and to make, ater and enforce reasonable rules and regulations to
be observed by employees, provided such rules and regulations are not contrary to the
terms and conditions et forth in this Agreement;

to direct, hire, promote, demote, transfer and for just and reasonable cause suspend,
discipline or dismiss employeses,



(© to evauate jobs, classfy pogtions, establish qudification requirements of employees and
specify the employees duties, and

(d) to manage and operate the service in dl respects and without restricting the generdity of
the foregoing, to determine the number and location of establishments, the services to be
rendered, the methods, the work procedures, the kinds and locations of instruments and
equipment to be used; to sdect, control and direct the use of dl materids required in the
operation of the servicesto be provided and performed; to schedule work; to make, dter
and enforce regulaions governing the use of materids, equipment and servicesasmay be
deemed necessary by the Employer, provided that suchregulaions are not contrary to the
terms and conditions set forth in this Agreement.

ARTICLE 6- ASSOCIATION SECURITY

6.01

6.02

6.03

6.04

6:05

It Shall be a conditionof continued employment that dl employeesin positions withinthe Bargaining
Unit, shal, within a thirty (30) day period, from the signing of this Agreement, become members
of the Association and thereafter maintain membership in good standing, provided they continue
to occupy aBargaining Unit position.

All persons hired and/or employed shdl become and remain members in good standing in the
Association within a thirty (30) day period following date of employment as a condition of
continued employmern.

Subject to the requirements of the operation, the City shdl makeevery reasonable effort to provide
the Association with Office accommodation on the premises that is equa or superior to those
aready provided.

The City will copy the Recording Secretary of the Association on any standard operating
procedures, internd notices or corporate policies adopted by the Employer which are normaly
posted on Departmenta bulletin boards.

Subject to operational requirements, the President and Secretary of Local 1075 shall be
assigned to the Station housing the Association’s Office.

ARTICLE 7 - CHECKOFF

7.01

The Employer will deduct from the wages of dl employees within the Bargaining Unit who are
membersof the Association the amount of the membership dues and forward same monthly to the
Associationaccompanied by alis of employees showing the contribution of each. The Association
shdl informthe Employer of the authorized deductions to be madein accordance with this Clause.



ARTICLE 8- GRIEVANCE PROCEDURE

8.01

8.02

8.03

8.04

8.05

Where a difference arises between the Employer and any employee relaing to the interpretation
or gpplication of this Agreement induding any question as to whether a matter is arbitrable, or
where an dlegation is made that this agreement has been violated, or whenever such employeeis
suspended, dismissed or disciplined (except when such action is taken in accordance with the
Regulaions pursuant to the City of St. John's Act, or subsequent legidation), such difference,
adlegation, suspension, dismissd or disciplinary actionbeing heregfter referred to as a "grievance’,
the procedure hereunder set forth shall be followed.

The Employer acknowledges the right of the Association to appoint, elect, or otherwise sdlect a
Grievance Committee to represent and act on behdf of employees as herein provided.

Step 1

An employee who desires to raise a grievance with the Employer may do so by gpproaching the
Director or hisher designate done or accompanied by a member of the grievance committee, or
by having two (2) members of the grievance committee do so on hisher behdf. Such actions must
be initiated within seven (7) cadendar days of the occurrence of the incident giving rise to the
grievance, or its discovery, and the Director or hisher desgnate shdl give hisher answer to the
employee concerned within seven (7) calendar days of the receipt of the matter in question.

Step 2

If the answer of the Director is not to the stisfaction of the employee, then the employee
concerned may refer the matter to the Association through the grievance committee and such
reference shdl be in writing and within ten (10) days of the receipt of the Director's response.
Upon receipt of such a grievance, the grievance committee may submit the matter to the Chief
Commissioner within ten (10) days of receipt by the grievance committee. The Chief
Commissioner shal within a further ten (10) days, hold a hearing into the grievance and shdl
provide awritten response to the Association within ten (10) days of the hearing.

Should no satisfactory settlement be reached, then either party may refer the matter to arbitration
by natifying the other party of its intention to do so in writing within ten (10) days of the Chief
Commissioner'sdecison and such notice shdl includethe name of the party's nomineeto serve on
the arbitration.

The party receiving the notice referred to in 8.04 shdl, within ten (10) days after receiving such
natice, notify the other party in writing naming a person to serve asits nominee on the arbitration
board.



8:06

8.07

8.08

8.09

8.10

8.11

8.12

8.13

8.14

The two (2) persons named to serve on the arbitration board shdl, within ten (10) days after the
notice referred to in Clause 8:05, select athird person to act as Chair of the Board.

If the party to whom noticewas given fails to name an Arbitrator within a period of ten (10) days
after recaiving the notice or if the two Arbitrators named by the parties fal to agree upon the
naming of the Chair withinten (10) days after the naming of the second Arbitrator, the Minister of
Employment and Labour Relations shdl, on the request of either party, name an Arbitrator on
behdf of the party who failed to name an Arbitrator or shal name the Chair, as the case may be,
and, if the case so required, the Miniger of Employment and Labour Relations shdl name the
second Arbitrator and the Chair.

The arbitrationboard named under this provision shal hear relevant evidence adduced rdating to
the difference or alegation and argument there-on by the parties or counsel on behdf of ether or
both of themand make a decision on the difference or dlegation and the decisonshdl befind and
binding upon the parties and upon any person on whose behdf this Agreement was made. The
decision of the mgority of the members of an arbitration board named under this provison shal
be the decision of the board and if there is no mgority, the decision of the chair shdl be the
decision of the board.

The arbitration board named under this provision shal not have the power to ater or change any
of the provisions of this Agreement or to subgtitute any new provisions for any exiging provisons,
or to give any decisioninconsstent withthe provisons and terms of this Agreement. However, the
arbitration board shdl have the power to dispose of any discharge of discipline grievance by any
arrangement which inits opinion it deems just and equitable.

Each party who is required to name amember to the arbitration board shal pay the remuneration
and expenses of that member and the parties shdl pay equaly the remuneration and expenses of
the chairperson.

Grievances shdl daethe Article of this Agreement alegedly violated.

The Employer or the Association may commence a grievance by giving notice inwritingtothe party
againg whomthe grievanceis made and the provisons of this Article shdl apply to such grievance.

The Employer and the Association agree that the time limits specified in this Clause may be
changed by agreement of the parties hereto.

Where a dispute arises involving an dleged violation of the generd interpretation or applicationof
this Agreement, suchthat agroup of employeesare affected, the Associationmay present apolicy
grievance. In such cases, the matter would be submitted in the first instance at Step 2 of the
grievance procedure.



8.15 Notwithstandingany provisionof thisAgreement, the parties may mutudly agree to the subgtitutions
of agngle Arbitrator for anarbitrationboard, inwhichevent, the foregoing provisons of this Article
shdl gpply equdly to asingle Arbitrator when reference is made to an arbitration board.

8.16

Preventative Mediation

Providedboth parties mutually agree, a grievance whichis scheduledfor arbitration may
be referred to grievance mediation (Department of Labour) for a further attempt at
resolution.

ARTICLE 9- HOURS OF WORK

9.01 Subject to such variations as are hereinafter set forth, the regular hours of work shall be:

9:02

9.03

@

(b)

(©

©

For all suppression employees working rotating shifts twenty-four (24) hours on duty,
and seventy-two (72) hoursoff duty, so that the average weekly hours shall be forty-two
(42).

For full-time fire suppression personnel not working rotating shifts, the hours of work shal
be Monday to Friday, eight (8) hours per day, including aone hour paid lunch break on
premises.

For full ime employees not working rotating shifts, forty (40) hoursper week and eight (8)
hours per day. The daily work hours shal normaly be 08:00 hrs- 16:30 hrs Monday to
Friday. Included in the daily hours shal be a one haf hour unpaid lunch period.

Personnel may work flex hoursif mutualy agreed to by the employee and the Employer.
Any flex hour arrangement will not result in any overtime or extra cost to the Employer.

For employeesin the Communications Center, ten (10) hour day shiftsand fourteen (14)
hour night shifts in amanner prescribed in Schedule "C", so that the average weekly hours
shdl beforty-two (42).

All shiftsfor Firefighters shal normaly begin and terminate a the hour of 0300 hours.

An employee on Annua Leave datus and out of thejurisdiction of the St. John's Regiond Fire
Department who is specificaly recaled to duty by the Director or in his’her absence the Deputy
Chief, shal be rembursed for reasonable expenses that s’he may incur by virtue of his’her recal,
provided that the appropriate recel pts are submitted.

ARTICLE 10- OVERTIME



10.01

10.02

10.03

10.04

10.05

10:06

When an employeeis required to work in excess of the norma hoursof work as stated in Article
9, ghe shal be paid at sraight time rates for the time soworked. All overtimeshdl be authorized
and scheduled by the Director, or hisher designated representative.

The Employer will make every reasonable effort to pay any overtime earned during the month
immediately following the month in which the overtime was worked.

An employee a higher own request and with the express consent of the Director may teke time
off inlieuof overtime onan hour for an hour basis, a minimum of four hours at any giventime,
at therate of accrual.

The Employer will make every effort to give non-rotating shift employees as muchadvance notice
as possible of arequirement to work scheduled overtime.

The following policy will be used for employees required to appear in Court as a witness on job
related matters:

() remuneration will begranted only whenthat employeeis stipulated by the Crown or when
required by the St. John's Regiond Fire Department.

(D) therewill be no remunerationgranted to employeeswho attend Court during their on-shift.
(i)  remuneration will be paid as overtime at Sraight time rates.

(iv)  thereshdl be aminimum of four (4) hourspaid to the individud per day when required to
attend.

V) hours of compensation will be those hours the employee is required to be at the place of
the hearing. There will be no compensation during the periods of adjournment.

@ Time off inlieuof overtime may only be accumulated to a maximum of one-hundredand
twenty (120 hour s) at any time during the calendar year. Payments for accrued hours
may only be requested by and paid to the employee on the July 1% and December
1% pay period of that year.

(b) For employeeswith morethan 120 hoursin their bank at the date of ratification
of this agreement, ther e shall be no further accrual of time off in lieu of overtime
until their banks fall below 120 hours at which point they will be capped at 120
hours. Thetiming of pay-outsin 10.06 (a) will apply to these employees.

10:07 Any payment of accrued overtime will be paid at therate of pay in effect at thetimethe



overtime was worked and all overtime must be paid prior to an employee receiving a
promotion.

ARTICLE 11 - COMMON INTEREST

11.01 The Employer will discuss with the Labour Management Committee any plans to transfer
respongbility for the &. John's Regiond Fire Department to another authority.

ARTICLE 12- CALLBACK

12.01 Anemployee who is caled back to work after ghe hasleft hisher place of work shdl be paid for
aminimum of four (4) hours a draight time rates.

(@)

(b)

(©

12:02 (3)

(b)

Prior toleaving work at the end of their shift, employees will advise the person
designated by the Director if they wish to be called in to cover call-back
requirementsduring their time off.

Only those who have indicated their availability will be offered the extra hours.
The call-in process otherwise will followthe procedure laid down in the Collective
Agreement.

If no current permanent employeeis available and willing to accept the call-back
the Director will utilizea Temporary Firefighter.

Call-back shall be fromthe current full-time/ permanent per sonnel, as per current
practice (12:03). For the purposes of this clause, the regular minimum full-time staff
complement will be forty (40) Frefighting personne per shift for atotal of one hundredand
gxty (160) and two (2) Civilian Dispatcher for atota of eight (8).

() In addition to these numbers, there shal be four (4) permanent Firefighting
personnel on aday shift from Monday to Friday.

The leved of ful ime employees as defined in Clause 12:02 (a) shal apply to the current
configuration of stations and equipment. If, as a result of budgetary requirements, the
current configurationisdecreased, the Employer agreesto endeavor to minmizethe effects
of the decrease on employees. These endeavors will include transfers, retraining, or
reessgnment withinthe municipa operations, of those employees directly affected by the
particular decrease in configuration.

12.03 Call-back shall be from a three divison roster list with established Departmental
procedur es,; one for Captains; one for Lieutenants; and onefor Firefighters. The normal

10



procedure for call-back shall be to call a Captain to fill a requirement for a Captain; a
Lieutenant tofill arequirement for aLieutenant; aFirefighter tofill arequirement for a
Firefighter, etc. Call-back commencesat the time of arrival to the designatedstationand
may be contiguousto the work schedule.

12:04 Inthe case of Fire Prevention, Communications, Training and various specialty teams
within the Department (eg. High Angle, Hazardous Materials, Confined Space,
Helicopter Rescue, etc) the overtime and call-back shall be from among the specialists.

An employee caled on emergency cal back will be paid at double time rates.

12:05 The Employer shall establish an digibility list of Temporary Firefighters for call-in

pur poses.

(@ Persons will initially appear on their list in the calendar order of ther first
placement there.

(b) Should two persons be placed on the list on the same day, their initial relative
positions on the new list will be drawn out of a hat.

(© Temporary assgnments shall be givento persons onthe listin the or der that they
arelisted.

(d) Temporary employees shall be available for and shall accept temporary
assignments. At the Director’s discretion, such employees may be excused from
temporary assgnments provided such refusal is based on medically certified
illness or bereavement of a relation asdefined in Article 25.

(e) I nthe case of anunexcusedrefusal or an instance wher e the individual cannot be
contactedfor atemporary assignment, the individual will be per manently removed
from their position on thelist and placed at the bottom of thelist.

)] Wher e the number of temporary employeesat work isreduced, it shall be done by

releasing the person who is closest to the bottom of the digibility list, then the
next lowest, and so on until only the required number are still at work.

ARTICLE 13- SCK LEAVE

13.01 (3

Subject to 13.09, employees working rotation shifts shdl earn sick leave at the rate of
eighteen (18) hours for each completed month of service to a maximum of four
thousand three hundredand twenty (4320) hours. Accumulated sick leave prior to the

11



(b)

(©

13.02 (a)

(b)

(©

(d)

ggning of this agreement shdl be retained.

Subject to 13.09, employees working non-rotating shifts shal earn sck leave a therate
of sixteen (16) hours for each completed month of service for a maximum of three
thousand eight hundred and forty (3840) hours. Accumulated sick leave prior to the
sgning of this agreement shdl be retained.

Subject to 13:09, employeesin the Communication Center shall earn sick leave
at the rate of eighteen (18) hours for each completed month of service to a
maximum of four thousand three hundred and twenty (4320) hours.

An employee working rotating shifts shal be deducted twenty four (24) hoursof sick
leave for each twenty-four (24) hour shift gheis prevented from coming towork because
of illness or non-work related accident. Where an employee has performed part of a
twenty-four (24) hour shift and has to leave work during the shift because of illness, ghe
shall be deducted sick leave from the time ghe leavesto the end of the shift.

An employee working non-rotating shifts shal have eight (8) hours sick |eave deducted
fromhigher accumulated sick leave for eachworking day's absence due to illnessor non-
work related accident. Wher e an employee has performed part of a their shift and
hasto leave work during the shift because of iliness, s/he shall be deducted sick
leave from the time he leaves to the end of the shift.

Subject to Article 14, Injury on Duty, time off from duty because of an accident occurring
during the course of duty shall not be deducted from accumulated sick leave.

Dispatchers shall be deducted ten (10) hours for each ten (10) hour shift and
fourteen (14) hours for each fourteen (14) hour shift that s’heis prevented from
coming to work because of illness or non-work related accident. Where an
employeehas performedpart of atheir shift and hasto leave work during the shift
because of illness, s’he shall be deducted sick leave fromthe time s/heleavesto
the end of the shift.

13.04 Subject to Clauses 13.01 and 13.07, an employee who has had less than twelve (12) months of
service may be awarded sick leave with full pay asfollows:

a probationary employee may, a any time during the first twelve (12) months of service,
be awarded working days of sick leave on ful pay not exceeding two hundred and
sixteen (216) hours less any sck leave previoudy awarded to him.

13.05 SubjecttoClause13.07, whenanemployee hasreached the maximum of the sick leave whichmay

12



be awarded him/her in accordancewiththis Article, she shdl, if sheis il unfit to return to duty,
proceed on annud leave (induding current, accumulated and accrued leave) if she is digible to
recelve such leave, or if not, on specia leave without pay.

13.06 Where, inthe opinionof the Director, it is unlikdly that an employee will be able to return to duty

13.07

13.08

13.09

after the expiration of hisher accumulated sick leave, She may be required by the Director to
undergo a medica examination. If it gopears from such examination that it is unlikely that the
employee will be able to return to duty, then the employee may be retired when higher
accumulated sick leave has expired or at retirement age, whichever occurs firgt, and paid such
pension award as She may be igible to receive.

@ Rotating Shift Employees

0] In the case of suspected abuse, shown by an established pattern of sickness, the
Director may require an employeeto submit amedical certificateduringany period
that an employeeison sck leave. An employee shall be entitled to two (2)
separate sick days that shall not require medical certification in any one
calendar year. Employees will require medical certification for all other
absences.

Non-Rotating Shift Employees

(i) In the case of suspected abuse shown by an established pattern of sickness, the
Director may require an employeeto submit amedical certificateduringany period
that an employeeison sck leave. An employee shall be entitled to four (4)
separate sick daysthat shall not require medical certification in any one
calendar year. Employees will require medical certification for all other
absences.

(b) The Director may a any time refer an employee to a specific medica doctor for
confirmationof amedicd certificate. Themedica doctor to whom thereferra ismadewill
consult with the employed's physician.

Periods of special leave without pay inexcess of twenty (20) working days in the aggregete in any

year shdl not be reckoned for sck |eave purposes and the employee's record of service shdl be

noted accordingly.

Should an investigation prove abuse of sck leave privileges, discipline shdl be asfollows

0] For Rotating Shifts.

13



13.10

1311

13.12

13.13:

First Case - one (1) working day suspension without pay;
Second Case - three (3) working days suspension without pay;
Third Case - Director's discretion

(i) For Non-Rotating Shifts:
Firgt Case - three (3) working days suspension without pay;
Second Case - ten (10) working days suspension without pay;
Third Case - Director's discretion.

@ Rotating shift employeesreporting sick mugt advise the OfficerinCharge at Central Station
one (1) hour before their scheduled starting shift that they are unable to report for
scheduled duty. Failure to report may result in disciplinary action. Rotating shift
employeesare responsbletoreport for each subsequent working day ghe will be
sick unless a medical note has been provided and approved, prior to sick leave
being taken.

(b) For day shift employees, they mugt natify Officer in Charge at Central Station no later
than one (1) hour before their scheduled gtarting time that they are sck and unable to
report for duty. Failure to report may result indisciplinary action. Day shift employees
areresponsible toreport for each subsequent working day s’he will be sick unless
amedical note has been provided and approved, prior to sick leave being taken.

Rotating shift employeesreporting sick must take a minimum of twelve (12) consecutive
hours sick leave during their shift. Should an employee wish to return back to work
during the same working day, she must notify the OIC (Central) a minimum of five (5)
hour s before returning back to duty.

“Check Outs’ will be granted to employees when operational requirementsallow. The
City will not incur any additional costs for check out time. Check out time will be offered
for specialist appointments only. Employees must provide a minimum of one shift prior
notice. Proper documentation must be submitted confirming the specialist appointment.
Every effort possible must be made to book the specialist appointment onthe employee’'s
day off.

Joint Insurance and Benefit Committee
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@ The parties shall, following the sgning of this Agreement, establish a Joint
Insurance, Pensons and Fringe Benefit Committee composed of three (3)
representatives of each party.

(b) The Committee shall determineits own procedure and shall be supplied with the
existing insurance, Pensions and Benefits Plans related material and supporting
documentation to enable them to properly carry out theterms of reference.

The objectives of the Committee are:

. to evaluate existing I nsurance, Pension and Fringe Benefits plans;

. to ensure that the partiesto this Agreement are achieving the maximum
possiblereturn under existing plan;

. to ascertain if a better system or a better plan can be obtained within a
reasonable financial obligation as compared to the cost of existing plans;

. to make recommendations and report thereon to the parties to this

Agreement within five (5) months of the signing of this Agreement.

ARTICLE 14 - LEAVE FOR INJURIESON DUTY

14.01

14.02

14.03

14.04

Subjectto14.02, anemployeewho isunable to performhisher duties because of apersonal injury
received in the performance of hisher duties shal report the matter to his’her Officer incharge and
theemployeeshd| be compensatedin accor dance withthe policiesof the Wor kplace Health,
Safety and Compensation Commission (WHSCC). The employee shall receive full pay
from the Employer for theremainder of the shift he wasinjured.

An employee who isinjured on duty shdl submit awritten report, using the "Worker's Report of
Accident” form prescribed by the WHSCC, to higher Officer-in-Charge.

Where the WHSCC informs the Director that it considers the employee is unable to perform
higher duties because of an injury on duty, the employee shdl continue on Injury on Duty Leave
subject to regular reports from the WHSCC and/or the City's Medica Officer, until such time as
the WHSCC consders the employee is able to return to work or that s’he is prevented from
returning to work because of a permanent disability. Failure of the employee to provide the
WHSCC withmedica reports whenrequested may result inthe employee being placed onSpecia
Leave Without Pay.

Where it has been determined from the WHSCC that the employee should not be entitled to

compensation, the permanent head will natify the employee that no further benefitswill be extended
to him/her under this Article, witheffect fromthe date recommended by the report of the WHSCC.
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14.05 The Employer will compensate the employee for reasonable medica expenses incurred as a result
of aninjury to hisher person referred to in Clause 14.01.

14.06 Disability Management

The Employer and Association agreeto be bound by the City’s Disability M anagement
Policy and any amendmentsthereto.

ARTICLE 15- ANNUAL LEAVE

15.01 Subject to 15.01 (c), the maximum amount of annud leave which an employee (other than a
relief/temporary employee) shdl be digible for in any year, shdl be asfollows

@ Rotating Shift Employees
0] Lessthanone year of service- Twelve (12) hours of atwenty-four (24) hour dhift

for each month of service which the employee has had in the year concerned up
toamaximumof one hundred and twenty (120) hours.

(i) In the calendar year of the 1% anniversary
and each year thereafter 120 hours
In the calendar year of the 5th anniversary
and each year thereafter 144 hours
In the calendar year of the 10th anniversary
and each year thereafter 192 hours
In the calendar year of 15" anniversary
and each year thereafter 216 hours
In the calendar year of the 20" anniversary
and each year thereafter 240 hours
In the calendar year of the 25" anniversary
and each year thereafter 264 hours

(b) Non rotating shift employees:

Oneyear or more 15 working days
In the calendar year of the 5th

anniversary and each year ther eafter 20 working days
in the calendar year of the 15th

anniversary and each year ther eafter 25 working days
In the calendar year of the 25"

anniversary and each year ther eafter 30 working days
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(©

) no annud leave may be taken by an employee until $he has had not less than sixty
(60) days of service prior to taking leave;

(i) when an employee has had not less than sixty (60) days of service, She may
anticipateannud leave to the end of the period of hisher authorized employment
or to the end of the year concerned, whichever is the shorter period.

@iy  when an employee becomes digible for any additiona leave, she shall receive
such leave for the full year in which hisor her anniversary fals

15.02 For the purpose of this Article, an employee who is paid full salary of wagesinrespect of not less
than two-thirds (b) of the daysin the firgt or last cdendar month of hisher service shdl, in each
case, bedeemedto have had amonthof service, otherwisethar vacation entitiement for that month
shall be pro-rated and their annual entitlement adjusted.

15.03 Annua leave shdl be documented and confirmed by the Director or his’her designate.

15.04 Annud leave may be deferred, withhdd or curtailed in such manner and to suchextent asthe Chief
Commissioner may deem necessary if the exigencies of the public service so require.

15.05 ()

(b)

(©

(d)

The amount of vacation that an employeemay carry over tothe next year shall not
exceed that employee's normal entitlement and thus the maximum amount of
unused vacation that shall be due to any employee at any timeislimited to twice
hisannual entitlement

Annud Leave displaced with sick leave can be carried forward over and above 15:05 a
& b, but must be taken within one year.

Subject to Clauses15.03, 15.04 and 15.09, the annud leave accumulated by anemployee
pursuant to sub-clauses (a) or (b) hereof may be taken by him/her at any timein addition
to his’her current annua leave.

Annud Leave displaced with sick leave can be carried forward over and above 15:05
A&B, but must be taken within one yeer.

15.06 Where an employee qudifies for sck leave of aminimum of one shift or more during the vacation
period for rotating shift workers; or 1 day or more for non-rotating employees, the period of
vacation so displaced dhdl be reindated for use a a laer date subject to the operational
requirements of the Department and the gpprova of the Director. Any clamfor sck leave under
this Article must be certified by amedica doctor.
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15.07 Inanincomplete year before termination of employment for any reason other than retirement, an
employee may receive a proportionate part of hisher annud leave for that year computed in full
days on the bass of complete caendar months.

@ On retirement an employee shdl be entitled to the same vacation or vacation pay which
shelhe would have earned if she'lhe continued in employment to the end of the calendar
year.

15.08 Periodsof special leave without pay inexcess of twenty (20) daysinthe aggregateinany year shdl
not be reckoned for annua leave purposes and the employee's period of service shal be noted
accordingly.

15.09 (@) V acationleave dhdl be scheduled annudly onthe bad's of seniority withinthe classfication
and within the period commencing June 22 of each year until five (5) periods of vacation
have concluded. Vacation shdl be scheduled for one (1) period a Christmeas, this period
will include New Years Day. For the purposes of granting vacation leave, classification
seniority shdl be used.

(b) Employees who are entitled to more than one hundred and forty four (144) hours of
annud leave each year shdl take leave over and above one hundred and forty four
(244) hours outside the periods stated in Article 15:09 (a). For the purpose of granting
vacaion leave, cdlassfication seniority shal be used.

15.10 Part-time employees who work in excess of 50% of the norma working hours for their
classfication shdl be digible for annud leave onapro-ratabasis inaccordance withthe provisons
of thisArtidle.

15.11 Vacations shdl be posted ineachdivisonby Feb. 28 of eachyear. An employee may defer any
or all of hisher scheduled Annual L eave provided notice in writing is received by the
Employer 30 days prior to the commencement of the individuals scheduled vacation
period.

ARTICLE 16- STATUTORY HOLIDAYS

16.01 Compensation for statutory holidaysis reflected in the base pay of dl rotating shift staff.

16.02 (a) All other employees shdl beentitled to time off for the fourteen (14) statutory holidays
observed by the City of St. John's.

(b) Any additiond holiday declared by the City of S. John's shall be awarded to the
employees of this Bargaining Unit induding those employees working on arotating shift
basis.
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16.03 Subject to Clause 12.01, where a non-suppression employee, who is not working rotating shifts,

isrequired to work onaholiday, he shall be compensated for the hours worked at straight time
rates or time off with pay as mutualy agreed between the Director of Regiond Fire Services and
the employee.

ARTICLE 17 - CHANGING DAY S OFF

17.01 An employee may be permitted to exchange hour (s) and/or shift(s) with another provided that

notice in writing is given to the Officer in Charge of that shift at least ninety-six (96) hours in
advance and provided aso that such change will not interferewiththe operating status of that shift
where it doesnot interfere or conflict with Departmental training and providedthere isno
additional cost tothe Employer. An employee can exchange hour(s) and / or shift(s) with
another, provided they are the samerank or approvedby the Department as an‘acting'.

Where any employee wishes to exchange more than one (1) consecutive shift, he must obtain
approval of the Director or higher designate. Subject to such approval, an employee may change
amaximum of three (3) consecutive wor king days on one (1) occasion in each caendar year.

Under extenuating circumstances, the Director or his’her designate may approve greater thanthree
(3) consecutive wor king day changes.

ARTICLE 18- TRAINING AND PROMOTION

18.01

@

(b)

18.02

Generd

Withrespect to vacancies and new postions inthe Bargaining Unit, no non-Bargaining Unit person
shdl be offered a pogtion until gpplications from members of the Bargaining Unit, submitted in
writing inthe time limit specified, have been fully processed and the employee has been informed
of the Employers decision. Uponwritten request unsuccessful gpplicantsshdl be advised inwriting
of the subgtantive reasons for their lack of success.

All filling of pogtions withinthe Bargaining Unit by transfer or promation, but excluding any filling
of a pogtion on a temporary bass for a period of one (1) month or less in total, shall be in
accordance with this Article.

Promotions occurring prior to the holding of the next set of quaifying examinations will take place
in accordance with the promotiond rosters currently in effect.

Eliaibility

@ Candidatesmust have completedten (10) years of service withthe St. John's Regiond Fire
Department, four (4) years of whichmus be served asa Firefighter, inorder to qudify for
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18.03

(b)

(©

(d)

(€

the position of Fire Lieutenant.

Candidates must have completed ten (10) years of service withthe St. John'sRegiona Fire
Department, four (4) of whichmust be served as Fire Inspector, in order to qudify for the
pogition of Fire Prevention Officer.

Candidates must have completed twelve (12) years of servicewiththe St. John's Regiond
Fire Department, two (2) of which must be served as Fire Lieutenant, in order to qudify
for the pogtion of Fire Captain, Traning Officer and Communications Officer.
Additiondly, the service record of candidates for the rank of Fire Captain must indicate
that at the time of the two (2) most recent performance evauations of their serviceasFire
Lieutenant they were deemed to be capable of command.

Candidates must meet the promotiona pre-requisites for the positions of Fire Lieutenant,
Fire Captain, Training Officer, Fire Prevention Officer, and Communications Officer in
order to qudify to writethe examinations for those positions. It isunderstood thet effective
with the date of sgning of this Agreement, should an individud candidate not have the
opportunity to obtain a specific pre-requisite requirement for a postion due to the
unavallability of that requirement, she shdl be given the opportunity to write the
examination for that pogtion.

Having compl eted the examinationfor FireLieutenant candidates as described in 18:02 (¢)
may write the promotiona exam for higher rank at the next qudifying exam. Candidates
will then be qudified to be placed in Acting postions after having completed two years
service as Fire Lieutenant and/or Senior Fire Inspector.

Promotiona and Appeal Board

A Board will be establishedto administer all matters dealing with promotion and appeal.
Thisboard shall consist of two Deputy Chiefs, a Training Officer and another member
appointedby L ocal 1075. This Board shall conduct qualifying examinations for promotion
asdescribed in Clause 18.04 and any resulting appeals.

(@)

(®)

(©

This Board will be responsible for the preparation, administration and grading of all
qudifying examinations. This Board will ensure that al facets of the promotiond system
conform to the collective agreement.

Upon completion of the quaifying examinations, employees will be permitted to review
their examinationresultswiththis Board and each employee shdl be provided with a copy
of higher own exam paper.

If an employee is on vecation, sck leave, job injury leave, compassionate leave,
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bereavement leave, or other approved leave a the time of the examinations, She may
make arrangements with this Board to complete the examinations a another time. Such
arrangements shal be made prior to the writing of the first examination unless specia
conditions exigt related to the reason for the leave prevent such arrangements from being
made. In anticipation of such a Stuation possibly occurring, the Board will have an
dternate writtenexamination prepared inadvance, whichwill be givento those employees
writing the examination on a different date.

18.04 Qudifying Examinations

@

(b)

(©

Qudifying examinationswill be hdd inM ay every second year. These examinations may
be conducted more frequently if the promotiona lists become depleted.

Notice of the examinations will be posted at least two (2) months in advance. Employees
wishing to take one of the examinations will give notice in writing to the Deputy Chief
Support Services at least one (1) week before the date scheduled for the written
examinations. Applications received after this date will not be honoured.

The Associationwill assgn numbersto each employeetaking the writtenexaminations and
will be responsible for ensuring the security of the lig of the corresponding names and
numbers. The Association will release thislig to the Promotiond and Appeal Board on
completion of the marking of the examinations.

0] For the rank of Lieutenant and the position of Communications Super visor,
the Board will draft a pool of axty-five (65) questions. The Association will then
draw out fifty (50) questions for the examination. For the rank of Captain, the
Board will draft apool of fifty (50) questions. The Associaion will then draw out
thirty-five (35) questions for the examination. In each case the remaining fifteen
(15) questions are to be held in abeyance in the event of successful appedls.

(i) The qudifying examinationfor Fire Lieutenant shdl consist of awrittenexamination
of the multiple choice type to the vaue of 100%. The passng mark for the
quaifying examination will be 70%.

@iy  The qudifying examination for the rank Captain shal consst of awritten
examindion of the multiple choice type to the vdue of 70% and an oral
examinaionto the value of 30%. The passng mark for the qudifying examination
will be 70%.

(iv)  The ora examination for promotion to the rank of Captain will be comprised of

two (2) questions prepared by the Promotiona Board and designed to assess the
candidates ability to command. Each question will be worth a maximum mark of
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(d)

0]

(i)

(iv)

v)

(vi)

15% for atotal maximummark of 30% onthe oral examination. The candidate’'s
mark on each of the two (2) questions will be the average of the four (4)
marksrendered by the Board Members.

In the case of candidates for promotion to Fire Lieutenant who were hired on the
same day, those candidates achieving the pass mark shal be listed by their mark
indescending order. In the event of atie, their positionshdl be determined by the
Master Attendance Shest.

In the case of candidates for Fire Prevention Officer or Fire Captain who were
laterdly transferred or promoted onthe same day, those candidates achieving the
pass mark shal be listed in accordance with their date of hire. If thisdateisaso
the same, the candidates shdl be listed by therr mark in descending order. Inthe
event of a tie in marks, their podtion shal be determined by the Master
Attendance Shest.

Subject to (i) and (i), those candidates for promotionwho have achieved the pass
mark shal be listed by seniority within the classification.

Once anemployee sname appears on the roder, it shal remain there until six (6)
year s have dapsed a which point the employee must again pass the appropriate
examindtion.

Anemployeewhose name ison the roster may elect to re-take the examinationat
the next or subsequent opportunity inorder to improve hisher mark. Should an
employee dect to re-take the examination, then the new mark shdl be the mark
used on the rogter and shdl remain in effect for six (6) years as outlined in (iv)
above.

Any vacancy in the position of Communications Officer, on or after
December 30, 2006, shall be posted as a Communications Supervisor. The
replacement position shall be a Bargaining Unit postion and will not hold
the rank of the Captain. The basic requirements of the position are as
follows: five (5) year s experience as a Dispatcher; and three cour ses from
Henson College as follows. Managerial Skills Development,
Organizational Behaviour, | nter per sonal Communication; or other cour ses
with the same equivalency of duration, type, complexity and method shall
be considered by the Director.

The following training shall be required after appointment: working

knowledge of Department Contingency Plan; Public Speaking / Effective
Presentation; Courtroom Procedure Course; EOC training.
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18.05

18.06

18.07

(e The Director will then promote qudified members in order of position as listed by the
Promotional Board, when vacancies occur.

@ A joint committee shal be established prior to each scheduled exam, comprised of three
(3) members of the Association and three (3) members of Management to review and
advise on matters induding the venue, methods and syllabus of the promotiona
examinations.

Each candidate for promotion shdl receive a copy of higher own mark in the qudifying
examindion(s). Once thetime limit for submitting appedls under Clause 19.01 has expired, and
no appesals are submitted, then the results shal be posted by the Promotiona Board.

In the event that an employeg(s) has submitted an apped, it is agreed that (i) no promation shall
take place, (i) no other examinatiions conducted, and (jii) no results shdl be posted until the
outcome of the appeds.

On completion of the apped procedure, the results shal be posted in order, as listed by the
Promotional Board.

@ The employee whose nameis fira onthe promotiond roster shdl be given the promotion
on atria bass of 9x (6) months, provided a vacancy exists. Should she, at any time, be
involuntarily demoted because of aleged falure to meet the work requirements of the
position, she shdl have the right to gppea suchdecisioninaccordance withthe grievance
procedure.

(b) Anemployeewho isinvoluntarily demoted shdl not bedigible to have hisher name onthe
promotiond lig for a specific or indefinite period of time, which shal be named in the
demoation order. An employee demoted for a specific time will have hisher name placed
on the promotiond list inthe same positionas prior to the demotion order, upon expiry of
the same, provided that the qudifying examinations did not take placewhile she was under
the demotionorder. If these are done while an employeeisunder such ademotion order,
she will be digible to be assessed by the Promotiona Board in accordance with 18.04 at
the same time as other candidates for the same pogtion.

An employee who is demoted for an indefinite period will be subject to the qualifying
examinations in accordance with Article 18.04.

When an employee who is registered on a promotiona roster refuses to accept assignments,
gppointments, promotions, and temporary assgnments to higher classfications, higher name shdl
be deleted from the promotiond list on which sheis registered for a period of one (1) year. At
the end of such period, she may re-apply to be placed on the promotiond list, and should she do
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18.08

18.09

18.10

18.11

30, his’her name shdl beincluded ontheligin the same position previous to its deletion, provided
qudifying examinations have not occurred since the employeg's name was deleted. If these
examinaions have occurred, thenthe employee will be required to be assessed by the Promotional
Board in accordance with 18.04. s/he will then be placed on the promotiona lig in accordance
with 18.04.

Subject to 18.06 (a), should an employee fed unfairly dedt with in matters involved with the
promotiona procedure as defined inthis Article, thenshe shdl have recourse through the Apped
Procedure, Article 19.

@ Vacanciesinany positionwithin the Bargaining Unit whicharefilled pursuant to this Artide
shdl befilled within thirty (30) days from the time the vacancy occurs.

(b) Where promotion is involved, the employee recaiving the promotion shall be paid the
higher rate of sdary from the date of promotion or from the thirtieth (30th) day after the
date the vacancy occurred, whichever comesfirdt.

Traning

The Director recognizes the importance of a meaningful training program and will continue to
provide both "in-house" traning and training under the auspices of outside agencies or
organizations.

The Association may bring to the attention of the Director particular training courses which it
consders to be of value. The Director agrees to evauate the merit of these courses and the
feaghility of providing themin light of the overdl training requirements of the &. John's Regiona
Fire Department.

For employees working rotating shifts, it is agreed that time spent in training courses shall be
considered as time worked, for the purposes of sdary and benefits.

@ When avacancy occurs in any position which may dlow acurrent employeeto lateraly
transfer from a podtion involving rotating shifts to a position invalving non-rotating shifts
or vice versa, notice of this vacancy shall be posted for a period of eight (8) consecutive
days on each divison's bulletin board.

(b) Current employees shal be given priority by seniority in filling such vacancies, provided

they are qudified and able to perform the duties required. Interested individuas shall be
required to notify management of thar interest to transfer within those eght (8) consecutive

days.
(© When avacancy occurs in any position which may alow a current employee to laterdly

24



18.12

18.13

18.14

transfer to a Temporary or a Specid Assgnment, notice of this vacancy shdl be posted
for aperiod of sixteen (16) consecutive days on each divison's bulletin board.

@ The Employer will post notice of dl training courses which will be available to members
of the Association for a period of 16 consecutive days inviting gpplication. When the
successful gpplicants have been chosen, notice of the same will aso be posted. For the
purpose of this clause, training courses will be defined as those courses organized by
outside agencies or by the Training Officer, which require anemployeeto be onday shift.

(b) Management shdl encourage al employees to upgrade themselves in approved courses
and shdl cover the cost of tuitionand books for these courses. Timespentinsuchtraining
courses shal be considered for the purpose of sdlary and benefits, to be time worked.

Any member who has informed the Director through amedica certificate, that She is unlikely to
be fit to return in the future to the full scope of duties due to medica reason, will not be permitted
to be promoted to a higher rank.

It is agreed and understood that as and when it so desires, the department may post for an
employee who has specid knowledge or training to train or instruct other employees. Such
assgnment shdl be regardless of how, whenor where the employee gained the specia knowledge
or traning. Any such assgnment shal carry a premium of three dollars ($3) per hour or part of an
hour, a gpplicable rates, spent actudly training or ingructing others.

ARTICLE 19- NOTICE OF APPEAL

19.01

19.02

19.03

Should anemployeefed that he hasbeentreated inan unfair manner inthe examinations provided
through Article 18 entitled "Training and Promation”, she shdl appeal in writing Sating the nature
of higher apped, to the Associationwithintwo (2) weeks of having received higher marksand the
Associaion shdl firg take the matter up inaccordance withthe committee set up in Step 1 of the
Grievance Procedure.

In this case, the Promotional Board will be substituted for the Director at Step 1. Failing a
satisfactory settlement at Step 1, the Association will be permitted to proceed to Step 2.

The Association shdl natify the Employer of thar intention to submit matter(s) of the exam
procedur e to the Promotion and Appeal Board. The notice served to thisBoard shdl a'soindude
the name of the Association's nominee to sit on this Board. Where the board unanimoudy
agreeson adecision pertaining to the promotional systemit shall be final and not subj ect
to appeal.

The Board of Appea shdl have the power to examine dl the documents pertaining to the examand
hear dl the evidence given and upon completion of the investigation, it shal have the authority to
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19.04

19.05

19.06

dismissor dlow the apped.

In the event that the Board dlows the apped, it may disdlow certain questions from the
examinaion of the gppellant. The Promotional Board will then alow the gppellants to draw a
question(s) from those hed in abeyance under 18.04(b) at random equa to the number of
disalowed question(s). The gppellant will be required to answer this question(s) and will havethe
points for any correct answers added to hisher score.

The Board of Apped in rendering its decison shdl not have the power to add to, subtract fromor
modify any terms of this agreement. The Board shal have the power to dispose of an gpped in
the manner outlined in 19.03, or if thisis not deemed to be gppropriate in the circumstances, by
any arrangement which initsopinion isjust and equitable.

Withinthirty (30) days after the formation of the Apped Board, the decision of the Board shdl be
delivered, in writing, to the parties concerned. The mgority decisionof the Board of Appeal shdl
be find and binding on dl parties.

Each party required by the agreement to gppoint a member to the Appeal Board shdl pay the
expenses of that nominee and both parties shdl equally pay the expenses of the eected chairman
of the board.

ARTICLE 20- SENIORITY

20.01

The Employer shdl prepare the M aster Seniority List on or by the first day of January of each
year, showing for each employee listed there-on:

@ hisher name

(b) classification

(© date from which seniority commences
(d) divisond seniority

(e bresksin service

A copy of the Master Seniority List shdl be posted by the Employer on a bulletin board
accessble to all employees affected by it in each fire station/divison and forward a copy to the
Association within or by the time specified above.

A new employee shdl be on probation for twdve (12) months of accumulated service. An
employee on probation shal be entitled to dl the rights and privileges accorded by this collective
agreement except that she may be lad off or dismissed without recourse to the Grievance
Procedure herein contained. An employee on probation shall not acquire seniority but should she
continue as an employee fallowing or subsequent to this probation period, higher seniority shall
gart from the commencement of his’her probation period.
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20.02

20.03

20.04

20.05

20.06

Individua employees through the Association or the Association shall be alowed a period of
thirty (30) days fallowing posting inwhichto protest the initid and any subsequent seniority list and
any changesinaseniority lig affecting an employegs seniority. When an employeeisabsent from
work, for any reasons, when a seniority list is posted or achange madetherein, the period during
which ghe may protest shdl be thirty (30) days falowing hisher return to work. Any fact
established by posting without subsequent protest, or by settlement following protest, shdl stand
as correct and official.

The Master Seniority List shall determine the employee soverall seniority. Should two
or more employees be hired on the same day, their position on the Master Seniority List shdl
be based upon the order in which they were employed. The order of being employed shdl be
determined on date of hiring by drawing their number out of a hat.

Employees may not accrue seniority when thereisabreak in servicesdueto:
@) layoff

(i) suspension

(i)  leave without pay unless otherwise specified in this agreement

Subject, indl cases, to Article 28 entitled "Discipling’ and other provisons of this Article, seniority
can only be lost by an employee when that employee:

@ quitsthejob;

(b) isdischarged for ajust cause,

(© is on unauthorized leave of absence from work, or failsto return to work when
recalled and failsto give a satisfactory explanation to the Employer.

(d) occupies atemporary positionexcluded from the Bargaining Unit for a period inexcess of
13 consecutive months.

@ Anemployeelad off because of a shortage of work or for other than being discharged for
just cause shall retain but not accrue seniority for a period of twenty-four (24) months.

(b) An employee suspended for just cause shall retain but not accrue seniority for the period
in which the sugpension isin effect, except in the following circumstances

0] whenan employee has been suspended in accordance withthe Regulaions made
under the City of St. John's Act, or subsequent legidation, and loss of seniority is

gpecified as part of the disciplinary pendlty.
Anemployee granted appr ovedleave of absenceto attend school or to otherwiseimprove hisher

knowledge and/or sill in his’her profession, trade or job, shdl retain and accrue seniority during
such leave of absence.

27



20.07 An employee on approved leave of absence because of illness or accident not attributable to
work, or accident not acquired in the line of duty, or illness not acquired in the line of duty, shdl
retain hisher seniority, but shal continue to accrue seniority only until hisher accumulated sick
leave is exhausted.

20.08 In addition to the Master Seniority List, there shdl befive (5) Divisional Seniority Lists
for the purposes of promotion, transfer, lay off, recall. Thefivelistsare asfollows:

0] Communications

(i) Equipment Technician
(i)  FirePrevention

(iv)  FireSuppresson

(v) Training

Employees can accr ue seniority in mor e than one divisonfor promotional pur poses, but
only whilethey are actually employedinthat particular divison. Employeescannot accrue
seniority in morethan one divisonsmultaneoudly. Seniority cannot be transferred from
onedivison to another.

20.09 (a) In cases of layoff, employees with the least seniority on the appropriate Divisional
Seniority Listinthe St. John's Regional Fire Department shdl be the first employees
lad off.

An employee about to be laid off may bump any employee with less seniority
according tothe M aster Seniority List providedthe employee exer cising the right
has the ability through previous work experience in the classification and is
aufficiently qualifiedto perform the work of the less senior employee. Employees
whodo not possessthe qualifications and ability throughprevious work experience
at the time of layoff shall be given up to one year to obtain the necessary
qualifications necessary to bump. Such time taken will be without pay and any
training taken by the employee will be at the employees cost.

In case of recdl after layoff, those employees with the most seniority on the appropriate
Divisional Seniority List shal be the first employees rehired or recaled.

(b) In making promotions, seniority will be considered in accordance with the promotiona
procedure outlined in Article 18.

ARTICLE 21 - LABOUR MANAGEMENT COMMITTEE

21.01 A Labour Management Committee shdl be established consisting of three (3) members from
management and three (3) members from the Association. This Committee shal meet at least
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every two months unlessmutudly agreed to do otherwise. Itisunderstood that if ametter should
come before this Committee which is outsde the Committee's authority to resolve it, then if the
Committeecanformulatearecommendation on the matter, thisrecommendationmay beforwarded
to the appropriate authorities. The Director and/or the Department will respond to the
recommendations of the Committee within 30 days of receipt of same. This Committee shdl not
have the authority to dter in any way or to make decisons contrary to the provisions of this
Collective Agreement.

ARTICLE 22- CLOTHING
2201 (a The fallowing dothing shdl be supplied to dl Personnd on the Firefighters Seniority List

as s0on as possible after joining, transferring or upon promotion within the S. John's
Regiond Fire Department as according to the following grids.

FIRE SUPPRESSION
CLOTHING INITIAL ANNUAL THIRD YR
WORK UNIFORM

PANTS -WORK 3 2
SHIRTS -WORK 3 2
SOCKS 6 6
T-SHIRTS 3 2
BELTS 1 1
TIES-BLUE 3 2
SWEAT SHIRTS 1 1
SHOES 1 1
FURHAT 1 1
GLOVES 1 1
JACKET 1 1
GALOSHES 1 WHEN NEEDED

DRESS UNIFORM *
TUNIC 1 1
DRESS PANTS 1 1
WHITE SHIRTS 1 1
TIES- BLACK 1 1
DRESSHAT/ BADGE 1 WHEN NEEDED
RAGLAN-CRESTED 1 WHEN NEEDED

UPON PROMOTION
EPAULETTES 6 WHEN NEEDED
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CLOTHING

INITIAL

ANNUAL

THIRD YR

DRESSHAT/BADGE

WHEN NEEDED

STRIPE ON TUNIC

Previous |ssue

NOTE PAD CASE

* RELIEF EMPLOY EES WHEN NEEDED ONLY

PARAMEDIC

MEDICAL JACKET

WHEN NEEDED

MEDICAL SIDEKIT

WHEN NEEDED

NOTE PAD CASES

WHEN NEEDED

DAY SHIFT SUPPRESSION WORI

K UNIFORM

PANTS -WORK

SHIRTS-WORK

SOCKS

T-SHIRTS

BELTS

TIES- BLUE

SWEAT SHIRTS

SHOES

FURHAT

GLOVES

JACKET

GALOSHES

WHEN NEEDED

DRESS UNIFORM

TUNIC

DRESS PANTS

WHITE SHIRTS

TIES- BLACK

DRESSHAT/ BADGE

WHEN NEEDED

RAGLAN-CRESTED

WHEN NEEDED

FIRE PREVENTION WORK U

NIFORM

PANTS -WORK

SHIRTS -WORK

SOCKS

T-SHIRTS
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CLOTHING

INITIAL

ANNUAL

THIRD YR

BELTS

TIES-BLUE

SWEAT SHIRTS

SHOES

SAFETY BOOTS

WHEN NEEDED

FURHAT

GLOVES WHEN NEEDED
JACKET WHEN NEEDED
RAIN COAT 1 WHEN NEEDED
GALOSHES WHEN NEEDED

*COVERALLS (W) (S)

WHEN NEEDED

*RAIN SUIT 1 WHEN NEEDED
BREAST BADGES 1 WHEN NEEDED
AGENDA JACKET 1 WHEN NEEDED
NOTE PAD CASE 1 WHEN NEEDED
DRESS UNIFORM
TUNIC 1
DRESS PANTS 2
WHITE SHIRTS 1
TIES- BLACK 2
DRESSHAT/ BADGE WHEN NEEDED

RAGLAN-CRESTED

WHEN NEEDED

FIRE PREVENTION - UPON PROMOTION

EPAULETTES

WHEN NEEDED

DRESSHAT/BADGE

STRIPE ON TUNIC

Previous | ssue

* TOBE USED FOR FIRE INVESTIGATIONS ONLY

TRAINING/COMMUNICATIONS OFFICERS

PANTS -WORK

SHIRTS -WORK

SOCKS

T-SHIRTS

BELTS

TIES-BLUE
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CLOTHING INITIAL ANNUAL THIRD YR

SWEAT SHIRTS 1 1
SHOES 1 1
FURHAT

GLOVES WHEN NEEDED
RAIN COAT 1 WHEN NEEDED
JACKET WHEN NEEDED
GALOSHES WHEN NEEDED
*COVERALLS(S) 1 WHEN NEEDED

NOTE PAD CASE

WHEN NEEDED

DRESS UNIFORM

TUNIC

DRESS PANTS

WHITE SHIRTS

TIES- BLACK

DRESSHAT/ BADGE

WHEN NEEDED

RAGLAN-CRESTED

WHEN NEEDED

UPON PROMOTION

EPAULETTES

WHEN NEEDED

DRESS HAT/BADGE

WHEN NEEDED

STRIPE ON TUNIC

Previous | ssue

*TRAINING OFFICER ONLY

TECHNICIAN/ASSISTANT TECHNICIAN

PANTS -WORK

SHIRTS-WORK

SOCKS

T-SHIRTS

SWEAT SHIRTS

BELTS

SHOES

GALOSHES

WHEN NEEDED

FURHAT

WHEN NEEDED

GLOVES

WHEN NEEDED

JACKET

WHEN NEEDED

NOTE PAD CASE

WHEN NEEDED
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CLOTHING INITIAL ANNUAL THIRD YR
SAFETY BOOTS 1 WHEN NEEDED
SHOP COAT 1 WHEN NEEDED
RELIEF DISPATCHERS/DISPATCHERS
PANTS -WORK 4 4
SHIRTS -WORK 4 4
SOCKS 6 6
T-SHIRTS 3 2
BELTS 1 1
TIES 2 1
SHOES 1 WHEN NEEDED
GALOSHES 1 WHEN NEEDED
22:01 (b) Hrefighting Equipment

22.02

22.03

22.04

The falowing equipment shdl be supplied to al FireFighters as soon as possible after
joining the St. John's Regiond Fire Department.

One (1) Firefighting Bunker Suit.

One (1) pair rubbers with safety toe and sole

One (1) pair firefighting gloves

One (1) firefighting helmet with Nomax Ear Protector
One (1) Nomex Hood

g~ owdNE

(© The following shdl be supplied todl Personnd on the Firefighters Seniority List asaone
timeissue
1. One (1) Multi-tool,
2. One (1) Duffle bag.

All items mentioned in Article 22.01 (a-b) shdl be high qudity and an item shdl be repaired or
replaced by the Employer upon proof by an gpplication for accoutrements document signed and
submitted by the Officer-in-Charge of a shift for any article of dothing that hasbeenwornout, lost
or damaged in the line of duty. In the event that any article of dlothing is denied replacement by
management, the employee shall be given an explanation as to why the application was refused.

It is recognized that an employee who willfully defaces any of the aforementioned items in this
Article (i.e., removes shoulder flashes, buttons, etc.) shall be subject to disciplinary actions.

@ All items of dothing referred to in Clause 22.01 shdl be issued where possible on or
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22.05

22.06

22.07

22.08

22.09

22.10

before the last day of July in the year due. All clothing shal meet the specifications as
agreed upon between the Association and Management.

(b) Hrefighting protective dothing shal meet dl specifications and standards as dictated by the
Nationa Fire Protection Association (NFPA). If various fire protective clothing is not
avalable meting N.F.P.A. Standards, then the minimum standards shdl be as defined by
the Canadian Standards Association.

Employeeswho are on long-term sick leave (ayear or more) will not be digible for the scheduled
clothing issue.

Subject to the approva of the Deputy Chief, dry deaning of uniforms for employees may be
undertakenat no cost to the employee where the Deputy Chief is satisfied that such uniforms were
soiled in the non-negligent performance of assigned duties and appropriate protective clothing to
prevent such occurrence was not readily available.

As agreed upon between the Association and Management the issue year of 2001 will be the
Anniversary Date for clathing.

Temporary employees will be issued clothing on a pro-rata basis as per Article 22.01 (a) but
hisher anniversary date for replacement will be the same as all other personne when she
becomes full-time.

A Joint Clothing Committee shdl be established and make recommendations to the Director ondl
dothing specifications as per this Article. All recommendations must be made within approved
budgets.

The parties agree to the following understanding with respect to allowing certain
employeesto choose betweenidentifiedclothing item Options with respect to the annual
and three year clothing schedule, as per Article 22 of the current Collective Agreement.

@ only employeeswho are eligible toreceive a Dr ess Uniform, and confirmin writing
that their current Dress Uniformisin good and wear able conditionmay participate
inthisMOU.

(b) All employees will receive the mandatory issue of;

. Station Wear items ( Work Pants, Work Shirts, Socks, Sweat Shirts, T-
Shirts, and Shoes)

. Outdoor Wear/Accessoriesitems (Belt, Ties-Blue, Jacket, Fur Hat, and
Gloves)



(©

(d)

Inlieuof a Dress Uniform an employee, as mutually agreed upon by the Clothing
Committee, may choose either;

. Option A Honour Guard item(s).

. OptionB Casual Wear generally consisting of Gym Shorts, Sneakers,
Sweater, etc.

. Any other option mutually agreedto by the Association and the St. John’s

Regional Fire Department.

The dollar value of either Option A or Option B is no higher than that of the
Dress Uniform and will be mutually agreed upon by the Clothing Committee.

ARTICLE 23- TIME OFF FOR ASSOCIATION BUSINESS

23.01 Subject to the approva of the Director and the operationa requirements of the Department,
employees may be granted specid leave with pay for Association business such as mestings,
conventions, seminars, etc to amaximum of 40 shiftsper calendar year intotd, excluding any days
gpent on collective bargaining and any interna businesswiththe Employer . No morethan two (2)
employees from any one shift shdl be granted such leave at any one time. It is understood that
such requests will be kept to areasonable limit and that in dl cases, reasonable notice mugt be
given to the Director. The employees who are granted such leave shdl not lose seniority.

ARTICLE 24 - SALARIES

24.01 The Employer agreesto pay wagesand sdaries in accordance with the classfications and rates of
pay st forth in Schedule "A" atached to and forming part of this Agreement.

2402 (3)

When the Director temporarily assgns an employee who works rotating shifts to a
classficationcarrying ahigher rate of pay, and such assgnment lastsfor four (4) hoursor
more, the following shdl gpply:

() In the case of a Firefighter on hisher regular shift, who is temporarily assigned to
the rank of Lieutenant, she shall be pad the difference in sdary with that of a
Lieutenant.

(i) Inthe case of a Lieutenant on histher regular shift, who is temporarily assgnedto
the rank of Captain, ghe shdl be pad the difference in sdary with that of a

Captain.
(iii) Inthe case of a Captain on hisher regular shift, who is temporarily assgnedto the

rank of Shift Superintendent, she shdl be paid the differencein salary with that of
a Shift Superintendent.
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(b)

Inthe event that a Firefighter or a Lieutenant or a Captain is called back to work
gheistemporarily assgned to the next higher rank, ghe shdl receive the rate of
pay specified in Article 12:03.

For employees not working rotating shifts, the period of assgnment to qudlify for the higher
rate of pay would be four (4) hours. Should an employee be temporarily assgned to a
classfication carrying alower rate of pay, then no reduction in compensation will result.

24.03 Anemployee shdl not be required to be assigned to a positionwhereby she shdl be acting out of
rank any morethanone rank above hisher permanent positionexcept inemergency Stuations. An
employee who has not written and passed the promotiona exam for a higher rank shdl not be
considered for temporary assgnment, except in cases of emergency.

ARTICLE 25- BEREAVEMENT LEAVE

25.01

25.02

25.03

@

(b)

Anemployeeworking rotating shiftsshal be entitled to leave with pay, for aperiod of one
(2) regularly scheduled shift during the time of bereavement, inthe case of the degth of the
employee'smother, father, spouse, child, common-law spouse, grandmother, grandfather,

grandchild, brother, sster, mother-in-law, father-in-law, brother in law, sger in law,

daughter in law, son in law or near raive permanently residing in the employees
household. For the purpose of this Article, a"common-law spouse’ rdationship issaid to
exig when, for a continuous period of at least one year, an employee has lived with a
person of the opposite sex and publicly represented that person to be hisher spouse.

Day duty personndl shdl be entitled to three (3) cdendar days off with pay, should the
death occur in accordance with 25.01 (a).

If the death of a relative referred to in Clause 25.01 occurs outside the Province, the employee
shdl be entitled to leave with pay for an additional twenty-four (24) hours for the purpose of
atending the funerd, whichshdl not be granted unless the employee actualy doesintend to attend
the funera outsidethe province. At the discretion of the Director or his/her designate, same
shall apply if the deceased isto be transported back to this Province.

In the event of the death of a rdative identified in 25.01 occurring during an employee's annua
leave, the employee will natify the Director of the occurrence on higher return to work; shift
employeeswill be entitied to one (1) regularly scheduled working day off and day shift employees
will be entitled to three (3) days off at atime mutudly convenient to the employee and the Director.

ARTICLE 26 - SEVERANCE PAY

26.01 An employee who has nine (9) or more years continuous service in the employ of the Employer,
is entitled to be paid on retirement or deeth, severance pay equal to the amount obtained by
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multiplying the number of completed years of continuous employment by hisher weekly dary.

ARTICLE 27 - DEMOTION

27.01

If anemployeeisdemoted, histher pay will be established at a rate which does not exceed hisher
present rate. If hisgher present rate fals between two steps, hisher sdlary will be adjusted to the
lower of the two.

ARTICLE 28 - DISCIPLINE

28.01

28.02

28.03

28.04

28.05

Discharges and dismissals shdl be executed with proper written notice which shal contain the
reason or reasons for same. If the Employer suspends an employee, then the employee shdl be
informed of the reason or reasons inwriting within seven (7) calendar days of the suspensionunless
such notice was not reasonably possible.

The Associationmay investigaete any cases of employees being disciplined and any employee who
has been disciplined may request an investigation of that discipline.

If areprimand to anemployeeisto be recorded onthe employee's persondl file, thenthe employee
shall receive a copy of such record at the same time as the notation is made.

The Employer shdl notify the employee that She may be subject to disciplinary action or that the
incident in question is under investigation within fourteen (14) caendar days of the occurrence or
discovery by the Director or hisher designate of the occurrence of the offence causing
dissatisfection.

@ Upon written request , and at reasonable times, an employee shdl have the right to have
accessto and review his personne file An employee shdl have the right to receive acopy
of any materia contained in his personnel file and shdl aso have the right to request the
remova of any time expired communication of a disciplinary nature which have been
inadvertently left onfile.

2 There shdl be one recognized personnd file and this file will be maintained by the
Department of Human Resources.

(©)) An employee may give written permission for a representative of the Association to
ingpect and receive copies of documents from hisgher personnd file for the purpose of
investigating a grievance,

4 In the case of an offense of aminor nature, where there has been no subsequent offence
within one year of the date it has been recorded in the personne file of the member, the
record shal be removed from that personnel file upon written request of the employee.
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ARTICLE 29- AMENDMENT BY MUTUAL CONSENT

29.01 This Agreament isthe entire Agreement of the parties hereto, terminating al prior agreements and
practices with respect to the matters specifically referred to herein.

29.02 Any provisonof this Agreement other than the duration of agreement may be dtered or amended
by mutua consent of the parties hereto.

ARTICLE 30- FAMILY LEAVE
30.01 Subject to the approval of the Director of Regiond Fire Services, or hisgher designate in

consultation with the Director of Human Resources, or higher designate, an employee may be
granted specia leave with pay in accordance with the following:

. The day/night delivery of a baby by a partner/spouse.

. lllness or injury to a family member that requires immediate supervison and care by a
parent.
. Medica problems or an accident requiring immediate hospitaization of a spouse, father,

mother, father in law, mother in law, or child.
. An emergency at the primary place of resdence or persond beongings requiring
immediate atention.

For dl employees atotal of 24 hoursfor al instances per caendar year. For rotating shifts,
aminimum of four (4) hours can be teken a any onetime.

ARTICLE 31- MEAL RATES

31.01 When employees are required to travel on Employer business, City of &. John's Travel Rules will
oply.

31.02 In stuations other thanthose covered by the Travel Rules, wherethe Director or hisher designate
decidesthat employeesare entitled to be provided withamed, suchaswhen employees have had
their regular meal spoiled while responding to afire cal, the maximum cogt that the Employer will
bear for such mealswill be, in each case, an average of $12.00 per person.

ARTICLE 32- HEALTH AND SAFETY
32.01 The Employer shdl ensure, o far asit is reasonably practicable, the hedth, sefety, and welfare of
al employees during the hours of their employment. Every employee, while a work, shall take

reasonable careto protect hisher own hedthand safety and that of his’her fellow workers and dl
other persons at or near hisher work site.
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32.02 The Occupational Hedth and Safety Committee shal consist of four (4) members of the
Association and four (4) representatives of the Employer. The frequency of Committee
meetings will be asoutlined in OHS legidation.

ARTICLE 33- TECHNOLOGICAL CHANGE

3301 ()

(b)

(©

Inthe event that the Employer introduces new methods or machineswhichrequire new or
greater kills thanthose possessed by employeeswho are employed inthe operationbeing
changed, and where such employees would otherwise become redundant, then the
Employer will endeavour to providetraining for employeeswho desire further training and
who are qudified to take suchtraning. Itisunderstood that the period and type of training
provided shdl be at the discretion of the Employer.

In the event of a technological change causng the termination of an employee, the
Employer will notify the Association of the proposed change.

Departmental approved training shall be provided to Association members who
will be required to operate / use new / upgraded equipment, machinery or
apparatus.

33.02 Meetings will be arranged betweenthe Employer and the Associationwithintwenty-one (21) days
of the Employer's natification to the Association for the purpose of consulting on the effect
expected to result from the change.

33.03 The Employer will endeavour to minimize the effect on employees of such change. These
endeavours will include transfers, retraining or reassgnment within the City.

ARTICLE 34 - GENERAL PROVISIONS

34.01 Without detracting from the existing rights and obligations of the parties recognized in the other
provisons of this Agreement, the Employer and the A ssociationagreeto cooperate inencouraging
employees affected with dcohol, drug, or other persona problems to undergo a coordinated
program directed to the objectives of their rehabilitation.

34.02: The parties hereby agree that the Unemployment Insurance rebate for Sick Leave Plan provisons
will be applied eachyear againg the cost incurred by the Employer inprovidingthe various benefits
under the collective agreement.

ARTICLE 35- DURATION OF AGREEMENT

35.01 Subject to Clause 29.01, this agreement shdl be effective fromJanuary 1, 2004 and shdl remain
in full force and effect until December 31, 2006 and thereafter from year to year unless ether
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party gives notice in writing of termination or amendment within the sixty (60) day period
immediately prior to the expiration dete of this agreement.

ARTICLE 36 - UNPAID MATERNITY LEAVE/ADOPTION LEAVE

Maternity leave, adoption leave and parental leave shdl be granted in accordance with applicable
legidation.

ARTICLE 37 - PERSONAL LOSS

37.01 Subject to Clause 37.02 and 37.03, where an employee inthe performance of hisher duty, suffers
any persond loss, and where such loss was not due to the employee's negligence, the Director, or
higher designate, may compensate the employee for any loss suffered, subject to a maximum of
five hundred dollars ($500.00).

37.02 All incidents of loss suffered by an employee shdl be reported in writing by the employee within
four (4) cdendar days of the incident to the Director or his’er designated representative.

37.03 Thisprovisonshdl only apply inrespect of personal effectswhichthe employeewould reasonably
have in hisher possesson during the norma performance of higher duty.

ARTICLE 38-LEGAL AID

38.01 The Employer shdl undertake to assure afull and complete defence of any employeewho is sued
as a reault of acts aigng from the normd, non-negligent performance of hisher duties. The
Employer's contribution to the cost of an employee's costs if She is deemed digible shdl not
exceed Crown Attorney rates plus reasonable expenses. The Employer expressy reserves the
right to have any suchlegd feetaxed pursuant to Rule 55 of the Rules of the Supreme Court, 1986
and to disallow payment of any part found to be unreasonable or excessive by a Taxing Master so
duly appointed.

ARTICLE 39-PRINTING OF THE COLLECTIVE AGREEMENT

39.01 Thisagreement shdl be printed by the Employer and at the Employer's cost.

ARTICLE 40- RELIEF EMPLOYEES

40:01 Notwithstanding any other provison of the Collective Agreement, the parties agr ee that the
Regional Fire Department may employ and utilize Relief Dispatch Employeesto provide

replacement for absent Dispatch employees.

@ Where a conflict exigts, the provisons of thisentire Article (Article 40) shdl override any
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40:02

40:03

40:04

other provison of the Collective Agreement.
Where rdief is required to replace employees engaged in fire suppressionor dispatchduties who
are expected to be absent for less than four (4) consecutive shifts the requirement will be covered
by appropriate off duty permanent daff working at sraght time rates under the following
procedure:

@ Prior to leaving work at the end of their shift, employeeswill advise the person designated
by the Director if they wishto be cadledinto cover relief requirements during their time off.

(b) Only those who have indicated their availability will be offered the extrahours. The cal in
process otherwise will follow the procedure laid down in the collective agreement.

(© If no current permanent employee is available and willing to accept the relief assgnment
the Director will utilize a"Relief Digpatcher” as outlined in Article 40:04.

To replace employees engaged in dispatch duties who are expected to be absent for four (4) or
more consecutive shifts the requirement may, at the sole discretion of the employer, be covered

by:

@ appropriate off duty permanent gaff working & sraight time rates under the procedure
outlined in Article 40:02 OR:

(b) "Relief Digpatchers' as outlined in Article 40:04.
The Employer shdl establish an digihility list of rdief civilian dispaichers for cdl in purposes.

Persons on a Rdlief Hligihility Lis may be employed on a casud or temporary basisto mest the
requirements of the Department.

Thesedigihility ligsshdl be avalable for scrutiny at the Director's Office provided that reasonable
advance notice is given.

@ Persons will initidly appear on their list in the cdendar order of therr first placement there.

(b) Should two persons be placed on the list on the same day, their initid relative postions on
the list shall be drawn out of a hat.

(© Redief Assgnments shal be given to persons on the list in the order thet they are listed.

(d) Reief employees shdl be available for and shdl accept relief assgnments. At the
Director's discretion, such employees may be excused from rdief assgnments provided
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40:05

40:06

40:07

40:08

40:09

such refusd is based on medicaly certified iliness or bereavement of arelationas defined
inArticle 25.

(e Inthe case of an unexcused refusal or aningtance where the individua cannot be contacted
for ardief assgnment, the individua will be permanently removed from their position on
the list and placed a the bottom of that list.

® The aggregate number of unexcused refusals or instances where the individua cannot be
contacted for arelief assgnment shdl not exceed five (5) inany twelve (12) monthperiod.
Should ardief employeeexceed five (5) refusas or no-contacts as described herein, ghe
will be permanently removed from the Rdlief digibility li.

(9 The processin (&) through (g) of this Article shall dso be used for relief dispaichers.

Minimum Guarantee

The minimum length of any rdief assgnment shdl be three (3) hours.

Sck Leave

Withthe exceptionof Articles 13:05 and 13:06 which shdl not apply, the provisons of Article 13

will goply to Relief Employeeswithsick leave accrual under Article 13:01 being pro-rated based

on actua time worked.

Sick Leave, onceearned, may be retained from Relief Assgnment to Relief Assgnment and dso

carried over into permanent employment. However, should the employment terminate for any

reason, the accrued sick leave will be cancelled without compensation to the relief employee.

Vacation

The provisons of Article 15 shdl not apply and relief employees shdl recelve, in lieu of vacetion,

vacation pay amounting to 6% of gross bi-weekly earnings. Such vacation pay will be paid with

the employees regular pay cheque.

Statutory Holidays

Compensation for statutory holidays is reflected in the base pay for dl shift workers.

Recruiting

When afull time vacancy isto befilled and subject to Artide 18:11, the relief employee appearing
firg onthe Reief Eligibility List shdl be offered the position. Should s’he decline that offer, the
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40:10

40:11

40:12

relief employee gppearing next onthe lis will be offered the position, and so forth. The gpplication
of this Artide shdl be suchthat relief dviliandispatchers shdl be offered full-time dviliandispatcher
positions only.

Bereavement Leave & Family Leave
The provisons of the Collective Agreement dedling with Bereavement Leave and Family Leave
shdl apply to Relief employees providing that circumstances giving riseto the leave occur after the

employee starts a relief assgnment and provided that any such leave shdl end no later than the
planned end of that relief assgnment.

Sary

@ Rdief employees shdl be paid the hourly equivaent of the rates received by full time
employeesin their dassfication.

(b) Rdief employees dhdl progress through the steps of the pay scde (as dipulated in
Schedule A) on the basis of accumulated hours of work withthe equivaent of asix month
period being 1092 accumulated hours worked; and one year being 2184 accumulated
hours.

Severance

The provisons of Article 26 shdl not gpply to relief employees.

ARTICLE 41 - COURT TIME LEAVE

41.01

The employer shdl grant leave of absence without loss of seniority to an employee who is
subpoenaed to serve as ajuror or witnessinany court. Theemployer shal pay such employeethe
difference between hisher norma earnings and the payment s/he received for jury service or court
witness exduding payment for travelling, medlsor other expenses. Theemployeewill present proof
of service and the amount of pay received.

ARTICLE 42 - EDUCATION LEAVE

42:01

The Employer and the Association recognize the usefulness of Educetion Leave.
Career Development and Training.
@ Part-Time Courses.
() The course taken by an employee mud either be job-related or be of an
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(if)

(i)

(iv)

v)
(i)

(vii)

orientationthat would provideopportunityto future advancement by the employee
within the Department.

The employee mug outline in writing the expected benefits to be derived by
Council and by him/hersdlf as aresult of hisher doing the course, the cost for the
course and any other relevant information.

The employee must have the approva of the Director or desgnate and the Chief
Commissioner before enrdlling in the course, if any rembursement for tuition,
books, etc., isto bepad by the City. The City, upon approva of the employees
enrolment in the course, will advance to the employeg, if requested, the cost for
tuition, books, etc. If advance, deductionswill be made from the employee's pay
cheque for this cost and reimbursement will be made to the employee once she
has successfully completed the course.

No reimbursement will be made until the employee has provided documented
proof that s/he has successfully completed the course.

Permanent employees only may take advantage of reimbursement for courses.

An employee may be required to complete an evaluation of the course(s) taken
and s’he should identify the specific benefitsderived by boththe City and him/her
as aresult of having completed the course.

The Employer hdl pay One Hundred percent (100%) of the cost of a course
approved by the Employer. If an employee's application for gpprova is denied,
the employee shdl be give the reason in writing.

42:02 Career Development Leave with Pay

@

Career development refers to an activity which in the opinion of the Employer islikely to
be of assstance to the individud in furthering hisher career development and to the
Department in achieving itsgoads. The following activities shal be deemed to be part of
career development:

0]
(ii)
(i)

acourse given by the Employer;
a course offered by a recognized academic ingtitution;

aseminar, conventionor study sesson in aspecidized fidd directly reated to the
employee'swork.



(b)

(©

Uponwrittenapplicationby the employee, and with the agpprova of the Employer, career
development leave with pay may be given for any one of the activities described in sub-
clause (a) above. The employee shdl receive no compensation under Article 10 and
Article 31 during time spent on career development leave provided for in this clause.

Employees on career development leave may be reimbursed for dl reasonable travel and
other expenses incurred by them which the Employer may deem appropriate.

42:03 Education Leave Without Pay

@

(b)

The Employer recogni zesthe usefulness of EducationLeave. Upon written gpplication by
the employee and with the approval of the Department, an employee may be granted
educationleave without pay for varying periods up to one (1) year, whichmay be renewed
by mutua agreement, to attend a recognized inditution for studies in some field of
educationin which preparation is needed to fill higher present role more adequatdly or to
undertake studies in some fidd inorder to provide a service which the Employer requires
or is planning to provide.

Asa conditionof the granting of educationleave without pay, anemployee shdl, if required
by the Employer, give a written undertaking prior to the commencement of the leave to
return to the service of the Department for a period of not lessthan the period of the leave
granted.

If the employee:

0] fals to complete the course, or

(i) does not resume employment withthe Employer on completion of the course, or

(i)  ceases to be employed before termination of the period she has undertaken to
serve after completion of the course, he shdl repay the Employer dl alowances
paid to him/her under this Article during the education leave or such lesser sums
as shdl be determined by the Employer. Thisrepayment may be recovered from
any employment related source including pension plan contributions.

While on leave without pay an employee shall not be entitled to benefits withthe
exception of group insurance provided the employee paysthe full premium.

42:04 Examination Leave with Pay

At the Employer's discretion, examination leave with pay may be granted to an employee for the
purpose of writing an examination which takes place during the employees scheduled hours of
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42:05

42.06

work. Such leave will only be granted where, in the opinion of the Employer, the course of study
is directly related to the employeds duties or will improve hisher qudifications within the
Department.

Education Leave with Pay

An employee who is upgrading higher employment qudifications relating to hisher present
classificationthrough an Employer gpproved upgrading course during regular working hours shall
be entitled to leave of absence without loss of pay and benefits.

Seniority Application

I ncaseswhere educationleave withpay is appr ovedby the Director, the Association shall

make a recommendation on whether or not such leave meritsthe accrual of seniority in
accor dance with Article 20.06.

ARTICLE 43-PHYSICAL AND MEDICAL FITNESS

43.01

43.02

43.03

Where the term firefighter isused, it shall beinter pretedtomeanafir efighter of any rank
or assgnment.

Wheretheterm program isused it shall be interpreted to mean “ The Fire Service Joint
Labour M anagement Wellnessand Fitness|nitiative” programwithsuchamendmentsas
approved by the Director through recommendations made by the Steering Committee.

The aim of the Medical and Physical Fitness program for the St. John’s Regional Fire
Department isto promote and preserve medical and physical fitnessof fire fighter s that
will postively influence job performance and per sonal health. Physical fitness sandards
are fundamental to this program and involve exer cise prescription and counseling for
those fire fighterswho fail to meet the minimum standard. The standards are intended
to be achievement goalsand are not intended to be punitive in nature.

Given that firefighting is one of the more physically demanding and danger ous civilian
occupations, the purpose of this program is to ensure all firefighting per sonnel possess
the necessar y aer obicand anaer obic strength, endur ance, agility, flexibility, dexterity and
balanceto carry out firefighting duties as effectively and safely as possible. Decisions
concerning anindividual’s per for mance capability along these performance criteriamust
be made onthe basis of arelevant and valid individual assessment. Such an assessment
is defined as one which accurately tests the capacities necessary to perform the job
safely, efficiently and reliably. In order to ensurethat assessment procedures are not
carried out in adiscriminatory fashion, they areto be administered to all firefightersin
the same manner.
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43.04

43.05

43.06

43.07

The program consists of three basic components:

. Initial and subsequent Medical Evaluation.
. Initial and subsequent Fitness Evaluation.
. Activity to improve or maintain fitness.

Participation isa mandatory requirement for all suppression members of the &t. John’s
Regional Fire Department who were hired during and/or since 1977. Employees hired
during and / or since 1977 must undergo a medical as prescribed by the City.

All other employees may choose to participate in the fitness facility portion of the
programon avoluntary basis, providedthat they undergotheinitial “ basicmedical exam”
asrequired by the City. All other employees at their own request, may also chooseto
undergo the “more extensive medical” required by those who were hired during and/or
since 1977.

Retirees may choose to continue to participate in the fitness facility portion of the
program, provided that they have been enrolled in the program for one (1) continuous
year priortothe dateof their retirement. The physical fitness member ship of Retir eeswill
be paid to either the end of the calendar year they retire or on the anniversary date of
their physical fitness member ship, whichever comesfirt.

A steering committeewill be established and will consist of three (3) members appointed
by IAFF Local 1075 and the Occupational Health Nur se of the City. This committee will
make recommendations to the Director of Regional Fire Services concerning the

program.

All medical informationwill be treatedin strictest confidence. L evelsof fitnessper for med
by individual fire fighterswill be available tothe City Doctor. Attendance records at gym
sessions will be made available to the Director of Regional Fire Serviceson a quarterly
basis. Where afirefighter attends these sessions but does not participate according to
theingtructor’s satisfaction, he will be referredtothe Director of Regional Fire Services
for appropriate action.

ARTICLE 44 - TRAINING

44.01

TheDirector recognizesthe importance of ameaningful training programand will continue
to provide both "in-house" training and training under the auspices of outside agencies
or organizations.

The Association may bring to the attention of the Director particular training courses
which it consders to be of value. The Director agrees to evaluate the merit of these
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cour sesand the feasibility of providing them in light of the overall training requirements
of the St. John's Regional Fire Department.

For employeesworkingrotating shifts,itisagr eedthat time spent in training cour ses shall
be considered astime worked, for the purposes of salary and benefits.

44.02 (a)

(b)

Employer will post notice of all training cour ses-for a period of 16 consecutive
daysinviting application. The Employer will indicate on the notice the applicable
divison(s) and/or rank to which applications will be consdered. When the
successful applicants have been chosen, notice of the same will also be posted.
For the purpose of this clause, training cour seswill be defined as those cour ses
organized by outside agencies or by the Training Officer, which require an
employee to be on day shift.

M anagement shall encourage all employeesto upgrade themselvesin approved
cour ses and shall cover the cost of tuition and books for these courses. Time
spent in such training cour ses shall be considered for the purpose of salary and
ben€fits, to be time worked.

ARTICLE 45- TRANSFERS/JOB POSTINGS

4501 (a)

(b)

(©

©

When a vacancy occursin any position which may allow a current employee to
laterally transfer from a position involving rotating shifts to a position involving
non-rotating shifts or vice ver sa, notice of this vacancy shall be postedfor a period
of eight (8) consecutive days on each division's bulletin board.

In accordance with Article 20, current employees shall be given priority by
seniority infilling such vacancies, providedthey are qualifiedand able to perform
the dutiesrequired. I nter estedindividualsshall berequir edtonotify management,
inwriting, of their interest to transfer within those eight (8) consecutive days.

When a vacancy occurs in any position which may allow a current employee to
laterally transferto a Temporary or a Special Assgnment, notice of this vacancy
shall be posted for a period of 16 consecutive dayson each division's bulletin.

Current employeesshall have a full opportunity to apply and will be consider edfor
vacanciesingdde the bargaining unit prior toany other applicants. Notwithstanding
the foregoing, outsde advertising for the purpose of filling vacancies or new
postions in classfications inside the Bargaining Unit may be posted
smultaneoudy with theinternal posting.
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SCHEDULE A
RATESOF PAY

All dassficaionswill recaive the following pay increases.

December 31,2004 4% December 31, 2005 2% December 31, 2006 1.5%
July 1, 2005 2% July 1, 2006 2%
Ratio to Rate at December July 1, December July 1, December
Firefighter December 31, 2004 2005 31, 2005 2006 31, 2006
37+ months 302003 4% 2% 2% 2% 1.5%

Recruit (0-6 mos) 55% 28,918 30,075 30,676 31,290 31,916 32,394

Recruit (7 - 12 mos) 65% 34,176 35,543 36,254 36,979 37,718 38,284
Firefighter (13-24 mos) 75% 39,434.00 41,011.00 41,831.00 42,668.00 43,522.00 44,174.00
Firefighter (25 - 36 mos) 90% 47,320.00 | 49,213.00 | 50,197.00 | 51,201.00 | 52,225.00 | 53,008.00
Firefighter (37+ mos) 100% 52,578.00 54,681.00 55,775.00 56,890.00 58,028.00 58,898.00
Communications Supervisor 100% - - - - - 58,898.00
Communications Officer 121% 63,620.00 66,164.00 67,488.00 68,838.00 70,214.00 71,268.00
Lieutenant 111% 58,362.00 | 60,696.00 [ 61,910.00 | 63,148.00 | 64,412.00 | 65,378.00
Captain 121% 63,620.00 66,164.00 67,488.00 68,838.00 70,214.00 71,268.00
Fire Inspector 100% 52,578.00 | 54,681.00 [ 55,775.00 | 56,890.00 | 58,028.00 | 58,898.00
Senior Fire Inspector 111% 58,362.00 60,696.00 61,910.00 63,148.00 64,412.00 65,378.00
Fire Prevention Officer 121% 63,620.00 | 66,164.00 | 67,488.00 | 68,838.00 | 70,214.00 | 71,268.00
Assistant Fire Equipment Tech 75% 39,434.00 41,011.00 41,831.00 42,668.00 43,522.00 44,174.00
Fire Equipment Technician 100% 52,578.00 | 54,681.00 [ 55,775.00 | 56,890.00 | 58,028.00 | 58,898.00
Civilian Dispatcher (0-12 mos) 60% 31,547.00 32,809.00 33,465.00 34,134.00 34,817.00 35,339.00
Civilian Dispatcher (13-24 mos) 70% 36,805.00 | 38,277.00 [ 39,043.00 | 39,824.00 | 40,620.00 | 41,229.00
Civilian Dispatcher (25+ mos) 75% 39,434.00 41,011.00 41,832.00 42,668.00 43,522.00 44,174.00

Effective on the first day of the pay period immediatdy following the date of retification of this agreement,
the following “Unscheduled Duty” Allowances will be paid to dl permanent employees in the fallowing
classifications on each pay period on a pro-rated basis:

. Civilian Dispatcher (al grades except Relief Dispatcher)

. Assgant Fire Equipment Technician

. Fire Equipment Technician

$55 per month
$55 per month
$75 per month
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. Fire Fighter (dl grades except Relief Fire Fighter) $75 per month
. Lieutenant $80 per month
. Captain $95 per month

Effective onthe first day of the pay period immediately following the date of retification of this agreement,

dl Long Term Disability Group Insurance Premiums for digible employees coming withinthe scope of this
agreement will be fully paid by the employee.
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SCHEDULE B
REQUIREMENTS

Requirements for a Temporary Fire Fighter

Attain NFPA Standards Levd |, 11, I11.
Standard First Aid and Oxygen Therapy
CPR Certification

SCBA/Smoke Tower

SOPs

Policy and Procedures

City Act

Communications

Evduation

Examinations

Dangerous Goods Levd |

ACTIETMOUO®

Requirements for a Fire Fighter (Suppression)

A. Annua Fire Department Exam - Must pass to qudify for digibility to write promotiond
qudifying exam upon falure, write supplementary exam
Driver Education Course
Pump Operators Course
Aerid/Snorkd Course (Power Line Hazards)
Dangerous Goods Levd |1
Preservation of Evidence
Court Room Procedure
Fire Attack
Fire Command
SCBA

ST ITOMmMUOW

Promotiona Pre-Requisites for Fire Lieutenant and Senior Fire Ingpector

Mest the requirements of Article 18 in the Collective Agreement
Meet the requirements of a Fire Fighter

Introduction to Officer Training, eg. Making a Difference
Junior Officer Adminigtration Course (see note 1 and 3)
Effective Presentation

Mmoo

Promotiona Pre-Requisites for Fire Captain

A. Mest the requirements of Article 18 in the Collective Agreement
B. Mest the requirements of a Fire Lieutenant

C. Senior Officers Administration Course (see note 2 and 3)

D. Media Relations Course
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E Working knowledge of SJ.R.F.D. Emergency Contingency Plan

Promotiond Pre-Requigites for Training Officer (Captain)

Mest the requirements of Article 18 in the Collective Agreement
Communications Skills Course

Course Development Syllabi

Meet pre-requisites for Fire Captain

Senior Officers Administration Course (see note 2 and 3)

Mmoo

Pre-Requisites for Fire Prevention Officer

Asper Article 18

Senior Officers Administration Course (see note 2 and 3)
Working knowledge of Department Contingency Plan
Media Relations Course

Public Speaking/Effective Presentation

Fire Investigation Level | and 11

Nationa Building Code Course

NFPA Life Safety Code 101 Course

National Fire Code Course

Propane Ingtallation Code Course

Solid Fuel Burning Appliances and Equipment Code Course
Oil Burning Equipment Code Course

Courtroom Procedure

>

ZSrACTIONMOOW®

Pre-Requiste for Communications Officer

Vdid D.O.C. Radio Communications Licence

Senior Officers Adminigtration Course (see note 2 and 3)
Working knowledge of Department Contingency Plan
Public Speaking/Effective Presentation

Courtroom Procedure Course

Emergency Telecommunications Course

Asper Article 18

Meets requirements for a Fire Captain

IOMmMODO®m>

Notel: This course shdl meanacertificatein“Fire Service Leadership” or an equivaent certificate
acceptable to the Director of Regiond Fire Service. The courses in the “Fire Service
Leadership” certificate program shal be correspondence courses as follows:

Station Officer: Dedling with People

Station Officer: Dedling with New Operations
The Environment of the Fire Station.
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Note 2:

Note 3:

This course shdl mean courses taken in “Certificate in Fire Service Adminigration” or an
equivaent certificate acceptable to the Director of Regiona Fire Service. The coursesin
the “ Certificate in Fire Service Adminigraion” programshdl be correspondence courses
asfollows

. Fire Suppression Management
. Personnel Management in the Fire Service |
. Personne Management in the Fire Servicelll

These courses cannot be completed unless or until the courses listed in note 1 have been
completed.

The prerequidtes for note 1 shal come into effect a March 2003. The prerequisites for

note 2 shdl come into effect at March 2005. These courses will be awarded based on
seniority and digibility for gppropriate promotion.
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SCHEDULEC

42 hour work week schedule - Schedule rotates every 16 weeks
4 PLATOONS- 2 SHIFTS- 10 & 14 HOUR WORK PERIODS

2DAYS-2NIGHTS-2DAYSOFF: 2DAYS-2NIGHTS- 6 DAYS OFF

WEEK OFF

SHIFT

8am.-6p.m.
6 p.m.-8am.

8am.-6p.m.
6 p.m.-8am.

8am.-6p.m.
6 p.m.-8am.

8am.-6pm.
6 p.m.-8am.

8am.-6pm.
6 p.m.-8am.

8am.-6pm.
6 p.m.-8am.

8am.-6pm.
6 p.m.-8am.

8am.-6pm.
6 p.m.-8am.

8am.-6pm.
6 p.m.-8am.

8am.-6pm.
6 p.m.-8am.

8am.-6pm.
6 p.m.-8am.

8am.-6pm.
6 p.m.-8am.

8am.-6pm.
6 p.m.-8am.

8am.-6pm.
6 p.m.-8am.

8am.-6pm.
6 p.m.-8am.

SUN MON
1 1
2 2
4 3
2 4
2 2
4 4
2 4
3 2
4 4
1 1
3 2
1 3
1 1
3 3
1 3
2 1
3 3
4 4
2 1
4 2
4 4
2 2
4 2
1 4
2 2
3 3
1 4
3 1
3 3
1 1

TUES

w

N

WED

w

N

COMMUNICATIONS CENTER SHIFT

THUS FRI
2 2
3 3
1 4
3 1
3 3
1 1
3 1
4 3
1 1
2 2
4 3
2 4
2 2
4 4
2 4
3 2
4 4
1 1
3 2
1 3
1 1
3 3
1 3
2 1
3 3
4 4
2 1
4 2
4 4
2 2

SAT

w



8am.-6p.m. 3 1 1 4 4 2 2
6 p.m.-8am. 4 3 3 1 1 4 4

MEMORANDUM OF UNDERSTANDING #1
GOULDSSTATION

The City of St. John'sand | AFF Local 1075 agree that, notwithstanding any interpretation of any provison
of the Collective Agreement, aslong asit remains operationd the Goulds Fire Station be staffed by four
(4) pad firefightersto cover the day shift, Monday to Friday, forty (40) hours per week, with the balance
of fire protection coverage being provided by volunteer fire fighters.

The City will recognize the |AFF as the bargaining agent for these paid fire fighters at the Goulds Fire
Station and further the parties acknowledge and agree that the volunteer fire fighters at the Goulds Fire
Station are not represented by the |AFF and therefore are not covered by the language of the Collective
Agreement.
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MEMORANDUM OF UNDERSTANDING # 2
DISCIPLINARY PROCEDURES

Both parties agree to strike a joint working group, the purpose of which is to review the
disciplinary regulations pursuant tothe City of St. John’s Act asreferenced in article 8.01. This
reviewwill take place within 6 months of ratification of this collective agreement and the results
will be presented to both parties for future collective bargaining or inclusion in the current
collective agreement if mutually agreed.
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MEMORANDUM OF UNDERSTANDING #3
HANDWRITTEN MOU REGARDING ARTICLES 14:06, 14.07, 14.08
AND
MOU: INJURY ON DUTY DATED APRIL 10, 1997

Thiswill acknowledge that the above noted MOU exigts and its terms will be enforceable and form part
of this collective agreement.
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MEMORANDUM OF UNDERSTANDING #4
EMPLOYEE LEAVE PROGRAM

Purpose To enable employees to receive time off work for a period of one (1) year.

Policy Statement

1.

Approval must be first obtained from the Department Head before an employee can
participatein this program and the granting or denial of such approval shall be solely at
the discretion of the Department Head after consultation with the Director of Human
Resour ces.

Whenapproval isobtainedit isto be forwar ded to the Department of Human Resour ces
for processing.

An employee hasthe option of salary deferment or taking leave without pay.

If salary deferment is chosenthe per mittedtime frame and salary would be handledin one
of the following ways. Either:

@ The employeewill receive 66.67% of his’her normal salary for two year s, with the
employeetaking leave for thethird year. OR:

(b) The employee will receive 75% of his’lher normal salary for three years, with the
employeetaking leave for the fourth year. OR:

(© The employee will receive 80% of higher normal salary for four years, with the
employeetaking leave for thefifth year.

During the period of leave there shall be no creditsfor Annual Leave or Sick L eave; no
accrual of seniority; and the employee will be responsible for 100% of their benefits.

With respect to pension, if salary deferment ischosen, contributionswill continueto be
made to the plan based onthe adjustedsalary as outlinedabove including the year taken
asleave. In the case of leave without pay, no pension contributions are to be made and
therefore therewill be no credit of servicefor that year.
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MEMORANDUM OF UNDERSTANDING #5
GROUP INSURANCE PLAN

Thelevel of benefit coverage and the dlocation of cogt a raification of this agreement for group insurance

will only be changed by mutua agreement betweenthe parties. The City maintains the right to establishthe
means and mechanisms of coverage.
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MEMORANDUM OF UNDERSTANDING #6

SPECIAL PROJECTSOFFICER, TRAINING OFFICER, COMMUNICATIONS

OFFICER AND FIRE PREVENTION DIVISION

The parties agree to the following staffing changes with respect to the positions of Special
Projects Officer, Training Officer, Communications Officer, andthe Fire PreventionDivision This
agreement is contingent on the parties agreeing to MOU “Fire Lieutenant” dated 2004/04/16.

(A)

(B)

©)

Special Projects Officer / Training Officer

@ When both positions become vacant on 2004/05/01 a Training Division will be
created.

2 The Divison will be headed by a Training Officer, rank and pay of Captain.

3 The Division will include two (2) Assistant Training Officers, rank and pay of
Lieutenant.

4 There will be alock-in period of three(3) year s, unlessotherwisemutually agreed
by both parties.

) Positions will be posted in accor dance with the current Collective Agreement.

(6) Incumbentsin this Divison will accrue Divisional Seniority, like that of the Fire
Prevention Divison.

Communications Officer

Q) There will alock-in period of three (3) year s, unless other wise mutually agr eed by
both parties, when filling all future postions.

2 The current incumbent will be held to the current collective agreement.
Fire Prevention Divison

@ There will be alock-in period of three (3) year s, unless otherwisemutually agreed
by both parties, in all future postionsfilled in the Fire Prevention Divison.

2 Positions will be posted in accordance with the current Collective Agreement.

3 Current incumbentswill be held to the current Collective Agreement.
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MEMORANDUM OF UNDERSTANDING #7
FIRE LIEUTENANTS

The parties agr ee to the following under sanding with respect to saffing of Fire Lieutenants,
based upon the current arrangement of 2 Aerials and 3 Rescue Units. This agreement is
contingent onthe partiesagreeing to Memorandum of Under standing “ Special Proj ects Officer,
Training Officer, Communications Officer andthe Fire PreventionDivision” dated April 16,2004
and replaces Memorandum of Under standing “ Fire Lieutenants’ dated April 4, 2004.

1. 24 Fire Lieutenants will be permanently assigned and maintained on the roster in the
Suppression Division.

2. Fire Lieutenantstemporarily assigned to Fire Captain will be replaced by a Firefighter
from the “Promotional roster for Fire Lieutenant” when it results in the number of
Lieutenants on duty each shift at or belowfive (5); acting assgnments for Lieutenants will
be made up asper smilar protocol for Fire Captains.

3. One (1) Fire Lieutenant will be pre-assigned/ assignedto each of the Aerials and Rescue
Unitsfor each shift.

4, Permanent Fire Lieutenants will be placed on apparatus with/asaFir efighterin the event
there are any additional permanent Fire Lieutenants on duty on any given shift.

61



MEMORANDUM OF UNDERSTANDING # 8
ENHANCED RETIREMENT PACKAGE
FOR MEMBERSUNDER THE CITY OF ST. JOHN’'SPENS ON PLAN

Effective October 1, 2005 IAFF 1075 members contributing to the City of St. John's pension plan will
receive enhanced benefits under that plan asfollows:

@ Memberswill be digible to retirewithan unreduced pension when they have attained both age 55
and 25 years of credited service under the plan.

(b) Retiring members (even those not eigible for an unreduced pension) will receive abridge pension
equal to 0.6% of the best 5 yearsaverage earnings up to the average Y M PE multiplied by credited
service. The bridge pension will be equa to aminimum of $500.00 per month, and will be payable
for aperiod of five (5) years or to age 60 if earlier, subject to limitations of the income tax act.

In congderation of these plan improvements employees will contribute an additiona 1.95% of basic pay

effective October 1, 2005. The employer will dso contribute 1.95% of basic pay effective October 1,
2005.
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IN WITNESS WHEREOF the parties hereto have hereunto ther handsand sed's subscribed and set on

the day and year first before written.-

THE CITY OF ST. JOHN'S INTERNATIONAL ASSOCIATION OF

Andy Wells, Mayor
City of St. John’s

Steve Kent, Mayor
City of Mount Pearl

Keith Coombs, Co-Chair
Regional Fire Committee

Ed Grant, Co-Chair
Regiond Fire Committee

Ron Penney, Chief Commissioner and
City Soalicitor, City of St. John’s

Gerard Lewis, Chief Administrative Officer
City of Mount Pearl

Kevin Breen, Director of Human Resources
City of St. John’s

Michael J. Dwyer, Director of Regional Fire Services (Fire Chief)

James Oxford, Operations Manager
City of Mount Pearl

Sherry Hedges, Management Analyst
City of St. John’s

Jill Purcell, Employee Relations Officer
City of St. John’s

FIRE FIGHTERS

Charles Nurse, President
IAFF Local 1075

Ricky DeHann, Member
Bargaining Committee

John Hussey, Member
Bargaining Committee

Scott Tilley, Member
Bargaining Committee

Dave Burry, Member
Bargaining Committee
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